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Appropriations Committee 
Executive Office of the Governor, Legislature, Administered Funds 

Senate Bill 2 500 

EMPLOYEE COMPENSATION AND BENEFITS - FISCAL YEAR 2016-2017 

Statement of Purpose 

This section prov ides 
2016-2017 salary and 

instructions for implementing the Fiscal Year 
benefit adjustments provided in this act . All 

allocations , distributions and uses of these funds are to be made in 
strict accordance with the provisions of this act. 

The elected officers, membera of commissions, and deaigoated. employees 
shall be paid at the &DDual rate, listed below, for the 2016-2017 fiscal 
year, however, tbeae salaries may be reduced on a voluntary basis . 

7/1/16 

Governor ....•• ••• . • . • • . . . ..... • . . •.. .• . ...••••• .... . . • . . • ••• 130 , 273 
Lieutenant Governor . • • . . • . . . . . . . . . . . • . . . • • • . • • • . . . • . • . . . • • • . 124,851 

Chief Financial Officer. . . . . . . . • . . • • . • • . • • • • • . • . . . . . . • • . • • • . 128,972 
Attorney Gelleral. . . ••••• .. . .. •..• . .. ... .• • . . • • . ........ .• . .. 128,972 

Agriculture, Commissioner of. . • . . . . . . . . . • . • • • • . . • • • . . . • . • . • • 128,972 
Supreme Court .JUstice ••• • .•••••••• • •.••. • . •.• .....•.. . • .•. •. 162,200 
JUdges - District Courts of Appeal ........ .... ........ ...... 154,140 
JUdges - Circuit Courts . . . ..... . .. .... .. ..... .............. . 146,080 

JUdges - County Courts .. .. ... . ......... ... .. .. .......... .. .. 138,0l0 
State Attorneys . .. . . .. . . . . . . . . • • .. . . . . . . .. . .. .. . . . . . . . . . . .. . 154,140 

Public Defenders.. . . .. . . . . .. • . . . . .. .. .. .. .. .. .. . . . .. . .. .. . .. 154,140 
Commissioner - Public Service Commission • ••••• ...•. .•••.• • • . 131 , 036 
Public lllllployees Relations Commission Chair. . . . . . . • • . • • • • • • • 96,789 

Public Employees Relatioaa Commission Commissioners .•. • • • . • • 45,862 
C0111111issioner - Parole • • • • • . • • . . • . • • • • . • • • • • . • . . • . . . • • • • • • • • 91,724 
criminal Conflict end Civil Regional Counsels ...• .•.•••••.• • 105,000 

RODe of the officers, commission members, or employees whose salaries 
have been fixed in this section shall receive any supplemental salary or 
benefits from 

(2) SPECIAL PAY ISSUI!!S 

Effective July 1, 2016, recurring funds are appropriated in Specific 
Appropriation 1962A to : 

(a) The Department of Agriculture and Consumer Services from trust funds 
to prov ide competitive pay adjustments of $2 , 000 for each unit member of 
the Florida State Fire Service bargaining unit and employees in the 
following job class es : Forest Area Supervisor (7622}; Forestry 
Operations Administrator (7634} ; and the Forestry Program Administrator 
(7636) ; employed by the Florida Forest Service . 

(b) The Department of Corrections from the General Revenue Fund to grant 
a competitiv e pay adjustment of 2.0 percent of each correctional 
employee ' s base rate of pay on June 30, 2016. For purposes of this 
paragraph (b), ft c orrectional employee ft means : 1) each eligible unit 
member of the security services collective bargaining unit; and 2) each 
eligible non-unit e mployee of the department who i s in the command 
structure for those unit 
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SECTION 8 . EMPLOYEE COMPENSATION AND BENEFITS - FISCAL YEAR 2016-2017 

Statement of Purpose 

This section prov ides 
2016-2017 salary and 

instructions for implementing the Fiscal Year 
benefit adjustments provided in this act. All 

allocations , distributions and uses of these funds are to be made in 
strict accordance with the provisions of this act . 

Salary increases prov ided under this section shall be pro-rated based on 
the full-time equivalency of the employee's position. Employees 
classified as other personnel services employees are not eligible for an 
increase . 

IIIIPLOYIIB A1ID OPPICIIR COIIPZRSATIOR 

The elected officers, members of commissions, and deaigDated employees 
shall be paid at the &DDual rate , listed below, for the 2016-2017 fiscal 
yearr however, these salaries may be reduced on a voluntary basis . 

7/1/16 

Governor • • • • • ••• •• •••• . • • •• ••••••••••••••••••••••••••••••••• 130,273 
Lieutenant Covernor.. . • . . • . . . . . . . . • . . • • . • . • • . • • . • • • • • • • • • • • • 124,851 
Chief Financial Officer ... .. .. . ............................. U8,t72 

Attorney General. •••••••••••..•.......•... • ..• • .••• •• • • • • •• • 128, t72 
Agriculture, COBIIiaaioner of •••..•••••.••...••.. • ••• • •.••••• 128,972 
Supr-e COurt JUstice ••••••..•.•....••.•...•. • . • . • • • •.. • • • • • 212,200 
JUdges - District Courts of Appeal . . • • • • . • . • • • • • • • • • • • • • • • • • 154,140 

JUdges - Circuit Courts ........................ ............ . 146,080 
JUdges - County courta • •• •• •.•. • ..••.•••.••••••••••••••••••• 138,020 

State Attorneys ................ . ........... ...... ...... .. .. . 154,140 
Public Defenders . . • • • • . • • • • • • . • • . . • • • • • • . • • • • • • • • • • • • • • • • • • • 154,140 
COIIIIIlissioner - Public Service CO..ission .• • ••••••••••••••••• 131,036 

Public lllllployeea Relations Commiaaion Chair .. . ... . ... . ... . .. 96,789 
Public Employees Relations COmmission CO..issioners ••••••••• 45,862 

Commissioner - Parole • • . . • • • • • • • • • • • • • • . • • • • • • • • • • • • • • • • • • • 91,724 
criminal conflict and Civil Regional counsels ••• • ••••••••••• 105,000 

Hone of the officers, commission members , or employees wboae salariea 
have been fixed in this section shell receive any supplemental salary or 
benefits from county or municipality. 

( 2) SPECIAL PAY ISSUI!!S 

Effective July 1 , 2016, recurring funds are appropriated in specific 
appropriation 1962A to : 

a . The 
$2. 000 

Department of Agriculture and Consumer Services to provide a 
annual salary increase to each unit member of the Florida State 

Fire Service bargaining unit and each employee in the following job 
classes : Forest Area Supervisor (7622); Forestry Operations 
Administrator (7634); and the Forestry Program Administrator (7636) ; and 

risk certified firefighters and non-special risk fire 
the Florida Forest Service. 
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Appropriations Committee 
Executive Office of the Governor, Legislature, Administered Funds 

Senate Bill 2 500 

(c) The Florida Department of Law Enforcement from trust funds to 
increase the base rate of pay for Crime Laboratory Analyst Supervisors 

(8466) to $7 2, 000 annually or prov ide a minimum 10 . 0 percent increase 
current salary ; and to increase the salaries of current employees 

in certain job class es as follows : $10 , 000 for Crime Laboratory Analys t 
(8463) and $ 1 2, 000 for Senior Crime Laboratory Analyst (8464) . 

(d) The judicial branch from the General Revenue Fund for the second 
phase of the pos ition c lassification salary adjustments for judicial 
branch employees , excluding judges , to encourage employee retention , 
provide equity adjus tments to equalize salaries between the judicial 
branch and o ther governmental entities for similar positions and duties, 
and prov ide market bas ed adjustments necessary to remedy recurring 
employ ee recruiting problems for specific position classifications . The 
funds available for these adjustments shall be allocated proportionately 
among the circuit and county courts , the di s trict courts of appeal, the 
Supreme Court, the Office of State Courts Admini s trator, and the 
Judicial Qualifications Commis s ion , bas ed upon the total number of 
full-time-equivalent positions, exc luding judges , employed by each of 
those components of the judicial branch . The Chief Justice , based upon 
recommendations from the Trial Court Budget Commission , Di s trict Court 
of Appeal Budget Commission, and the State Courts Administrator , shall 
submit a plan for such position class ification salary adjustments 
pursuant to section 216 . 177(2) , Florida Statutes, which plan must 
include a detailed description of the differences between the position 
c lassification salary adjustments under the proposed plan and the 
adjustments under the plan used to implement the position classification 
salary adjustments authorized by section 8(2) (a ) of chapter 2014-51, 
Laws of Florida . 

(e) The Department of Military Affairs from the General Revenue Fund to 
grant military personnel of the Florida National Guard on full-time 
military duty a pay raise to comply with section 250 . 10(1) , Florida 
Statutes . 

The Legislature intends that all eligible employees receive the 
increases specified herein , even if the increased compensation exceeds 
the maximum for each pay grade and pay band . 
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e . The Florida Department of Law Enforcement to provide a $3,000 annual 

salary increase to each employee in the Forensic Technologist (8459) and 
Crime Labo ratory Technician {8461) Classes. 

b . The Guardian Ad Litem to provide a $2,000 annual salary increase to 
each employee in the Program Attorney (8700) and Senior Program Attorney 
(8701) Classes in the Guardian Ad Litem. 

c . The Guardian Ad Litem to provide a $3,000 annual salary increase to 
each employee in the Child Advocate Manager (8401) , Senior Child 

Advocate (8402) and Volunteer Recruiter (8403) Classes. 

d . The Department of Veteran's Affairs to provide a $4,000 annual 
salary increase to each employee in the Registered Nurse (5290) , Nursing 

Program Specialist (5303) and Senior Registered Nurse Supervisor (5308) 

Classes . Provide a $3,000 increase to employees in the Licensed 
Practical Nurse (5599) and the Senior Licensed Practical Nurse (5600) 

Classes . Provide a $2,000 increase to employees in the Certified 
Nursing Assistant (5707) and Senior Certified Nursing Assistant (5708) 

Classes . Provide a $3,000 increase to the Veteran's Claims Examiner II 
(9109) and Veteran's Claims Examiner Supervisor (9112) Classes. 

f. The Department of Business and Professional Regulation to provide a 
$2,000 annual salary inc rease to each employee in the Inspection 
Specialist (8833), Sanitation and Safety Specialist (8888), Senior 
Sanitation and Safety Specialist (8889) , Sanitation and Safety 
Supervisor (8895) Classes . 

g . The Department of Children and Families to provide a $1,000 bonus to 
Economic and Self Sufficiency (ESS) employees due to the employees' 
collective contribution to earning a performance bonus from federal 

the U. S . Department of Aqriculture . 
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Appropriations Committee 
Executive Office of the Governor, Legislature, Administered Funds 

Senate Bill 2500 

(3) BBNBFITS : HBALTB, LIPS, AJill DISABILITY IRSURABCE 

(a) State Life Insurance and State Disability Insurance 

Puods are provided in each agency's budget to continue paying the state 
share of the current State Life Insurance Program and the State 
Disability Inaurance Program premiums. 

(b) State Health Insurance Plans and Benefits 

1. For the period July 1, 2016 , through June 30, 2017, the Departmant 
of Management services • hall continue within the State Group Innruce 
Program a State Group Health Insurance Standard Plan. a State Group 
Health Insurance Bigh Deductible Plan, State Group Health Maintenance 
OrganizatiOD Standard Plana and State Group Health Maintenance 
Organisation Hi gh Deductibla Plans . 

2. For the period July 1, 2016, through June 30. 2017. tha benefits 
provided under each of the plana shall be those benefits aa provided in 
the current State Employees' PPO Plan Group Health Inaurance Plan 
Booklet and Benefit Document. current Health Maintenance Organization 
contracts and benefit documents, and other such health benefits as 
approved by the Legislature . 

3 . Effective July l , 
i n subsection {3) {b). 

health insurance plans, as def 
shall limit plan participant cost sharing 

(deductibles , coinsurance and copayments) for c overed in - network medic al 
s e rvi ces , the amount of which shall not exceed the annual cost sharing 
limitations for indiv idual cov erage or for family coverage a s prov ided 
by the U.S. Department of Health and Human Servic e s pursuant to the 
prov isions of the federal Patient Protection and Affordable Care Ac t of 
2 010 . Medic al and prescription drug cost sharing amounts incurred by a 
plan partic ipant for covered i n-network service s shall be aggregated t o 
record the participant's total amount of plan cos t s haring , which s hall 
no t e xceed the annual c ost sharing limitations . The plan shall pay 100 
perc ent of c overed in - network s ervi ces f o r a plan participant during the 
applic able c alendar year once the federal cost share limitations are 

deductible health plana shall continue to include au 
integrated Health Savings Account (HSA) . Such plans and accounts sball 
be adainiatered in accordance with the requirements and limitations of 
federal provisions related to the Medicare Prescription Drug 
Improvemant, and Modernization Act of 2003. The state sball aaake a 
monthly contribution to an employee's health savings account, as 
authorized in •action 110 . 123(12), Florida Statute•, of $41 . 66 for 
employees with individual coverage and $83 . 33 for employee• with family 
coverage. 

(c) State Health Insurance Premium• for the Period July 1, 2016, 

through JUDe 30, 2017. 

1. State Paid Premiums 

a. For tbe coverage period beginning August 1, 2016 , through Karch 31, 
2017, the state share of the State Group Health Insurance Standard and 
Bigh Deductible Health Plan premiums to the executive. legislative and 
judicial branch agencies sball continue at $591.52 per month for 

and $1,264 . 06 oer month for fami 

2017, the state s hare of 
the State Group Health Insurance St andard and High Deduc t i ble Health 
Plan pre miums to the executive, legislativ e and j udicial branch agenc ies 
shall increase, effectiv e March 1 , 2017 , from $591.52 to $642 . 84 per 
month for individual coverage and from $1,264 . 06 t o $1, 37 9 . 60 f o r family 
c overage. 
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(3) BBNBPITS: BBALTB, LIPK, AJill DISABILITY INStll!ANCB 

(a) State Life Inaurance and State Disability Insurance 

Funds are provided in each agency's budget to continue paying the state 
share of the current State Life Insurance Program and the State 
Disability Insurance Program premiums. 

(b) State Health Insurance Plans and Benefits 

1. Por the period July 1, 2016, through June 30, 2017, tba Department 
of Managelllent services shall continue within the State Group Insurance 
Program State Group Health Inaurance Standard Plana, State Group Bealth 
Insurance Bigh Deductible Plana, State Group Real th Maintenance 
Organisation Standard Plana &Dd State Group Health Maintenance 
Organisation High Deductible Plana. 

2 . For tha period July 1, 2016, through Juna 30, 2017, tba benefits 
provided under each of the plana shall be those benefits as provided in 
the current State eMployees' PPO Plan Group Bealth Insurance Plan 
Booklet and Benefit Document. current Bealth Maintenance Organization 
contracts and benefit documents , and other such health benefits as 
approved by the Legislature . 

3. 

in subsection (3) (b) . 

state health insurance plans, as defined 
shall limit plan participant cost sharing 

(deductibles , coinsurance and copayment s ) for c overed in - network medical 
services, the amount of whi c h shall no t exceed the annual cost sharing 
limitations for individual coverage or for family coverage as prov ided 
by the U. S . Department o f Health and Human Se rvice s pursuant to the 
provis i ons of the federal Pat i ent Pro tection and Affordable Care Ac t of 
2010 and the Internal Rev enue Code . Medical and prescription drug cost 
sharing amounts incurred by a plan partic ipant for covered i n - network 
services shall be aggregated t o rec ord the partic ipant' s t o tal amount of 
plan cost sharing , which shall not exceed the annual cost sharing 
limitations. The plan shall pay 100 percent o f c overed in - netwo rk 
services for a plan participant during the applicable calendar year once 
the federal c ost share limitations are reached . 

4. The high daductibla health plans sball continua to includa an 
integrated llaalth Saving• Account (HSA) • Such plana and accounts •ball 
be administered in accordance with the requirements and limitationa of 
federal proviaiona related to the Medicare Prescription Drug 
Improvement, and Modernization Act of 2003. The a tate shall make a 
monthly contribution to an employee's health savings account, as 
authorized in aaction 110.123(12), Florida Statute•, of $C1.66 for 
employees with individual cov.raga and $83.33 for employees with family 
coverage. 

(c) State Health In•uranca Premi-a for the Pariod July 1, 2016, 
through Juna 30, 2017. 

1. State Paid Premium. 

a. Por the coverage period beginning August 1. 2016. through December 
31 , 2016, the state share of' the State Qroup Health Insurance Standard 
and Bigh Deductible Bealth Plan premiums to the executive. legislative 
and judicial branch agencies shall continue at $591 . 52 par month for 
individual coveraoa and $1, 26C . 06 

b . For the coverage period beginning January 1 , 2017 , the s tate share 
o f the State Group Health Ins urance Standard and High Deductible Health 
Plan premiums to the executive, legislativ e and j udicial branch agencies 
shall increase , effective December 1, 2016 , from $591 . 52 to $642 . 84 per 
month for indiv idual coverage and from $1 , 264 . 06 t o $1, 379 . 60 f o r family 
coverage . 
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Executive Office of the Governor, Legislature, Administered Funds 

Senate Bill 2500 

c. Funds are provided in each state agency and university's budget to 

continue paying the State Group Health Insurance Program premiums for 
the fiscal year. Funds are provided in Specific Appropriation 1962A to 
pay the incremental cost of the premium increase, effective March l, 

2017. 

d. The agencies shall continue to pay premiums on behalf of employees 

who have enhanced benefits as follows, including those employees 
participating 
60P-2 . 0036, 

in the Spouse Program 
Florida Administrative Code, 

positions with "agency pay-all" benefits . 

in accordance with section 
and those employees filling 

i. For the coverage period beginning August 1, 2016, through March 31, 
2017, the state share of the State Group Health Insurance Standard Plan 

premiums to the executive, legislative and judicial branch agencies for 
employees with enhanced benefits, excluding Spouse Program participants, 

shall continue to be $637 . 34 per month for individual coverage and 
$1,429.06 per month for family coverage . 

ii . For the coverage period beginning April 1, 2017, the state share of 
the State Group Health Insurance Standard Plan premiums to the 
executive, legislative and judicial branch agencies for employees with 

enhanced benefits, excluding Spouse Program participants , shall 
increase, effective March 1, 2017, from $637.34 to $684.50 per month for 

individual coverage and from $1,429.06 to $1,529 . 60 for family coverage. 

iii. For the coverage period beginning August 1 , 2016, through March 
31, 2017, the state share of the State Group Health Insurance Standard 

Plan premiums to the executive, legislative and judicial branch 
agencies, for each employee participating in the Spouse Program shall 

continue to be $714 . 55 per month for family coverage . 

iv . Por the coverage period beginning April 1, 2017, the state share of 

the State Group Health Insurance Standard Plan premiums to the 
executive, legislative and judicial branch agencies, for each employee 

participating in the Spouse Program shall increase, effective March 1, 
2017, from $714 . 55 to $764 . 80 per month for family coverage. 

v. For the coverage period beginning August 1, 2016, through March 31, 
2017 , the state share of the State Group Health Insurance High 
Deductible Plan premiums to the executive, legislative and judicial 

branch agencies for employees with enhanced benefits, excluding Spouse 
Program participants, shall continue to be $598.18 per month for 

individual coverage and $1,298 . 36 per month for family coverage. 

vi. For the coverage period beginning April l, 2017, the state share of 

the State Group Health Insurance High Deductible Plan premiums to the 
executive, legislative and judicial branch agencies for employees with 

enhanced benefits, excluding Spouse Program participants, shall 
increase, effective March l, 2017, from $598.18 to $649.50 per month for 

individual coverage and from $1,298.36 to $1,413.90 per month for family 

coverage. 

vii. For the coverage period beginning August 1 , 2016, through March 
31, 2017, the state share of the State Group Health Insurance High 
Deductible Plan Program premiums to the executive , legislative and 

judicial branch agencies, for each employee participating in the Spouse 
Program shall continue to be $649 . 18 per month for family coverage. 

viii. For the coverage period beginning April 1, 2017, the state share 

of the State Group Health Insurance High Deductible Plan Program 
premiums to the executive, legislative and judicial branch agencies, for 
each employee participating in the Spouse Program shall increase, 

effective March 1, 2017, from $649 . 18 to $706 . 95 per month for family 

coverage. 

c. Funds 

continue 
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are provided in each state agency and university's budget to 
paying the state share of the State Group Health Insurance 

Program premiums for the fiscal year. Funds are provided in Specific 
Appropriation 1962A to pay the incremental cost of the premium increase, 
effective December 1, 2016. 

d. The agencies shall continue to pay premiums on behalf of employees 

who have enhanced benefits as follows, including those employees 
participating in the Spouse Program in accordance with section 

60P-2 . 0036, Florida Administrative Code and those employees filling 
positions with Raqency pay-allR benefits 

i. Por the coverage period beginning August 1, 2016 , through December 
31, 2016 the state share of the State Group Health Insurance Standard 

Plan Premiums to the executive, legislative and judicial branch agencies 
for employees with enhanced benefits , excluding Spouse Program 

participants, shall continue to be $637.34 per month for individual 
coverage and $1,429.06 per month for family coverage. 

ii . Por the coverage period beginning January 1, 2017, the state share 
of the State Group Health Insurance Standard Plan Premiums to the 
executive, legislative and judicial branch agencies for employees with 

enhanced benefits, excluding Spouse Program participants, shall 
increase, effective December 1 , 2016, from $637.34 to $684.50 per month 
for individual coverage and from $1,429 . 06 to $1,529.60 for family 

coverage. 

iii. For the coverage period beginning August 1, 2016, through December 

31 , 2016, the state share of the State Group Health Insurance Standard 
Plan Premiums to the executive , legislative and judicial branch 

agencies, for each employee participating in the Spouse Program shall 

continue to be $714.54 per month for family coverage. 

iv . Per the coverage period beginning January 1, 2017, the state share 
of the State Group Health Insurance Standard Program premiums to the 

executive , legislative and judicial branch agencies, for each employee 
participating in the Spouse Program shall increase, effective December 

1, 2016, from $714.54 to $764.80 per month for family coverage . 

Per the coverage period beginning August 1, 2016, through December 
31, 2016, the state share of the State Group Health Insurance High 

Deductible Plan Premiums to the executive, legislative and judicial 
branch agencies for employees with enhanced benefits, excluding Spouse 

Program participants, shall continue to be $598.18 per month for 
individual coverage and $1,298.36 per month for family coverage. 

vi. For the coverage period beginning January 1, 2017, the state share 
of the State Group Health Insurance High Deductible Plan premiums to the 

executive, legislative, and judicial branch agencies, for each employee, 
excluding Spouse Program participants , shall increase, effective 

December 1, 2016, from $598 . 18 to ~~per month for 
Individual Coverage and from $1,298.36 to -~.!1-9--.-6G ~per month 
for family coverage. 

vii. For the coverage period beginning August 1, 2016, through December 
31, 2016, the state share of the State Group Health Insurance High 

Deductible Plan Program Premiums to the executive, legislative and 
judicial branch agencies, for each employee participating in the Spouse 
Program shall continue to be $649.18 per month for family coverage. 

viii . For the coverage period beginning January 1, 2017, the state 
share of the State Group Health Insurance High Deductible Plan Program 
Premiums to the executive , legislative and judicial branch agencies , for 
each employee participating in the Spouse Program shall increase, 

effective December 1, 2016, from $649 . 18 to $706 . 96 per month for family 

coverage. 
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Senate Bill 2500 

a. Effective July 1, 2016, for the coverage period beginning August 1, 
2016, the employee's share of the health insurance premiums for the 
standard plans shall continue to be $50 per month for individual 
coverage and $180 per month for family coverage . 

b. Effective July 1, 2016, for the coverage period beginning August 1, 
2016, the employee's share of the health insurance premiums for the high 
deductible health plans sball continue to be $15 per month for 
individual coverage and $64 . 30 per month for family coverage. 

c . Effective July 1 , 2016, for the coverage period beginning August 1, 

2016. the employee's share of the health insurance premiums for the 
standard plans and the high deductible health plans shall continue to be 
$8.34 for individual coverage and $30 per month for family coverage for 
employees filling positions with •agency payall• benefits . 

d. Effective July 1, 2016, for the coverage period beginning August 1 , 
2016, the employee's share of the health insurance premiwu for the 
standard plans and the high deductible plans sball continue to be $15 
per month for each employee participating in the Spouse Program in 
accorc1aoce with section 60P-2.0036, Plorida Administrative Code . 

3 . Premiums paid by Medicare Participants 

a . For the coverage period beginning August 1 , 2016, through March 31 , 
2017 , the monthly premiums for Medicare participants participating in 
the State Group Health Insurance Standard Plan shall continue to be 
$359.61 for "one eligible" , $1,036 . 90 for "one under / one over" , and 
$719. 22 for "both eligible . " 

b. Por the coverage period beginning April 1 , 2017 , the monthly 
premiums for Medicare participants participating in the State Group 
Health Insurance Standard Plan shall increase, effective March 1, 2017 , 
from $359 . 61 to $388 . 38 for "one eligible" , from $1,036 . 90 to $1 , 119 . 85 
for "one under / one over" , and from $719.22 to $776.76 for "both 
eligible." 

c . For the coverage period beginning August 1, 2016, through March 31, 
2017, the monthly premiums f o r Medicare participants participating in 
the State Group Health Insurance High Deductible Plan shall continue to 
be $271.07 for "one eligible" , $849.19 for "one under / one over", and 
$542.15 for "both eligible ." 

d. For the coverage period beginning April l, 201 7 , the monthly 
premiums for Medicare participants participating in the State Group 
Health Insurance High Deductible Plan shall increase, effectiv e March 1, 
2017, from $271 . 07 to $292 . 76 for "one eligible " , from $849 . 19 to 
$917 . 13 for "one under / one over", and from $542.15 t o $585 . 51 for "both 

coverage 
premiWDS for Medicare participants enrolled in a Health Maintenance 
Organization Standard Plan or High Deductible Health Plan shall be equal 
to the negotiated monthly premium for the selected state-contracted 
Health Maintenance Organization. 

4 . Premiums paid by "Early Retirees" 

a . Effective July 1, 2016, for the coverage period beginning August l, 
2016 an "early retiree" participating in the State Group Health 
Insurance Standard Plan shall continue to pay a monthly premium equal to 
100 percent of the total premium charged (state and employee 
contributions) for an active employee participating in the standard 
plan . 

House Bill 5001 

a. Por the coverage period beginning August 1, 2016, the employee's 
share of the health insurance premiums for the standard plana shall 
continue to be $50 per month for individual coverage and $180 per month 
for family coverage. 

b. Por the coverage period beginning August 1, 2016, the employee's 
share of the health insurance premium for the high deductible health 
plans shall continue to be $15 per month for individual coverage and 
$64.30 per month for family coverage. 

c. Por the coverage period beginning August 1, 2016, the employee's 
share of the health insurance premi111ru1 for the standard plans and the 
high deductible health plana shall continue to be $8.34 for individual 
coverage and $30 per month for family coverage for employees filling 
positions with •agency payall• benefits. 

d. For the coverage period beginning August 1, 2016, the employee's 
share of the health insurance premiums for the standard plans and the 
high deductible plans shall continue to be $15 per month for each 
employee participating in the Spouse Program in accordance with section 
60P-2.0036, Plorida Administrative Code. 

3 . Premiums paid by Medicare Participants 

a . For the coverage period beginning August 1, 2016, through December 
31 , 2016, the monthly premiums for Medicare participants participating 
in the State Group Health Insurance Standard Plan shall continue to be 
$359 . 61 for •one eligible", $1,036 . 90 for •one under / one over" , and 
$719 . 22 for "both eligible . " 

b . For the coverage period beginning January 1, 2017, the monthly 
for Medicare participants participating in the State Group 

Insurance Standard Plan shall increase , effectiv e December l, 
from $359.61 to $388.38 for "one eligible", from $1,036.90 to 

premiums 
Health 
2016 , 
$1 , 119 . 85 . for "one under / one over", and from $719.22 to $776. 76 for 
both eligible . 

c . For the coverage period beginning August 1, 2016 , through December 
3 1 , 2016 , the monthly premiums for Medicare participants participating 
in the State Group Health Insurance High Deductible Plan shall continue 
to be $271.07 for "one eligible" , $849 . 19 for "one under / one over", and 
$542 . 15 for "both eligible." 

d . For the coverage period beginning January l , 201 7 , the monthly 
premiums for Medicare participants participating in the State Group High 
Deductible Plan shall 'increase , effectiv e Dec ember 1 , 2016, from $271 . 07 
to $292 . 76 for "one eligible" , from $849 . 19 to $91 7 .13 for "one 
under / one over", and from $542 . 15 to $585 . 51 for "both eligible . " 

c. Por the coverage period beginning August 1, 
premiums for Medicare participants enrolled in a Health Maintenance 
Organization Standard Plan or Bigh Deductible Health Plan shall be equal 
to the negotiated monthly premium for the selected state-contracted 
Bealth Maintenance organization. .. 
a . For the coverage period beginning August l, 2016 an "early retiree" 
participating in the State Group Health Insurance Standard Plan shall 
continue to pay a monthly premium equal to 100 percent of the total 
premium charged (state and employee contributions) for an active 
employee participating in the standard plan. 
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b . Por the c overage period beginning August l , 2016, through Mar ch 31 , 
2017, an "early retiree" part i c i pat i ng i n the State Group Health 
Insurance High Deductible Plan shall continue to pay a monthly premium 
equal to $564 . 86 for indiv idua l c over age and $1, 245 . 03 f o r family 
c overage . 

c. Por the cov erage period beginning April 1 , 2017, the monthly premium 
for an "early retiree" participating in the State Group Health Insurance 
High Deductible Plan shall increase , effective March 1 , 201 7, from 
$ 564 . 86 to $616 . 18 for single coverage and fro m $1 , 245.03 to $1. 3 60 . 5 7 

a. Effective July 1, 2016, for the coverage period beginning August 1, 
2016, a COBRA participant participating in the State Group Health 
Insurance Program shall continue to pay a premium equal to 102 percent 
of the total premium charged. (state and employee contributions) for an 

Drug Program , 

shall apply • 

1. Supply limits shall continue as provided in subsection 110 . 12315, 
Florida Statutes. 

2 . Por the period JUly 1, 2016, through June 30, 2017, co-payments for 
the state Group Health Insurance Standard. Plan shall be as follows : 

a. $7 co-payment for generic drugs with card.J 

b . $30 for preferred brand name drug with cardJ 
c. $50 for nonpreferred brand naae drug with card.; 
d. $14 for generic mail - order drug, 

e. $60 for preferred brand. name mail order d.rugJ 

f. $100 for nonpreferred brand name mail order drug. 

3. Por the period July 1, 2016, through JUDe 30, 2017, coinsurance for 

the State Group Bealtb Insurance Bigh Deductible Plan shall continue as 
provided in •ection 110 . 12315(11), Florida Statutes . 

4. Effective JUly 
subparagraph 2. to 
individual to change 

1 , 2016, and. notwit~tand.ing the provisions of 

the contrary, for the purpose of encouraging an 
from brand name drugs to generic drugs , the 

department may continue to waive co-payments for a six month supply of a 
generic stat in or a generic proton pump inhibitor . 

5 . The Department of Management Services shall maintain the preferred 
brand. name drug list to be used. in the administration of the State 

Employees' Prescription Drug Program. 

6. The Department of Management Services shall maintain a listing of 

certain ma intenance drugs that must be filled through mail order by 
parti c ipants of the Preferred Provider Organization option only . 
Effec tive July 1 , 2016, thos e drugs on the maintenance list may 

initially be filled three times in a retail pharmacy ; thereafter, any 
covered pre s c riptions must be filled through mail order , unless a retail 
pharmac y agrees to prov ide 90 day prescriptions for s uch drugs for no 

more than the reimbursement paid for prescriptions fulfilled by mail 
order , inc luding the dispensing fee. Notwithstanding subparagraph (d)2 ., 
and f o r the period beginning July 1, 2016, the co-payment s f o r s u c h 90 
day pre s cri ptions at a retail pharmacy shall be $14 for generic drugs 

with a card , $60 for preferred brand name drugs with a card , and $100 
for n onpreferred name brand drugs with a card . This paragraph is 
contingent upon Senate Bill 250 2 o r similar legislation becoming law. 
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b . Por the coverage period beginning August l, 2016 , through December 
31 , 2016, an ft e arly r e t i reeft participating in the State Gro up Health 

Ins urance High Deduc t i ble Plan shall continue to pay a monthly premium 
equal to $564 . 86 for indiv idual cov erage and $1,245 . 03 for family 
cov erage . 

c . For the cov erage period beginning January 1, 2017, the monthly 

premiums for an early retiree participating in the State Group Health 
Insurance High Deductible Plan shall increase , effectiv e December 1 , 

2016 , from $564 . 86 to $616 . 18 for individual c overage and from $1 , 245 . 03 

to $1, 3 60 . 57 for family coverage . 

5. Premiums 

a. Por the coverage p e riod beginning August 1, 2016, a COBRA 

participant participating in the State Group Health Insurance Program 
shall continue to pay a premium equal to 102 percent of the total 

premium charged. (atate and. employee contributions) for an active 
the 

6 . The 
beginning 

pre miums prov ided in this Sec tio n , for the coverage period 
January 1 , 2016 are contingent upon HB 7089 not becoming law. 

'Onder the State 
shall apply : 

' Prescription Drug Program, the following 

1. Supply limits shall continue as provided. in subsection 110 . 12315, 
Florida Statutes. 

2. Por the period JUly 1, 2016, through June 30, 2017, co-payments for 
the State Group Health Insurance Standard. Plan shall be as follows t 

a. $7 co-payment for generic: drugs with card., 

b . $30 for preferred brand. name drug with card., 

c. $50 for nonpreferred brand name drug with cardJ 
d.. $14 for generic mail-order drug, 

e. $60 for preferred brand. name mail order drug, 
f . $100 for nonpreferred. brand name mail order drug . 

3 . Por the period. July 1, 2016, through JUne 30, 2017 , coinsurance for 

the State Group Bealtb Insurance Bigh Deductible Plan shall continue as 
provided in section 110 . 12315(11), Florida Statutes. 

4. Effective 
subparagraph 2. 
individual to 

July 1, 2016, and notwithstanding the provisions of 
to the contrary, for the purpose of encouraging an 

change from brand name drugs to generic drugs, the 
department may continue to waive eo-payments for a six month supply of a 
generic atatin or a generic proton pump inhibitor . 

5. The Department of Management Services shall maintain the preferred 

brand. name drug list to be used in the administration of the State 
Employees' Prescription Drug Program. 

6. The Department 

certain maintenance 
of Management Servic es shall maintain a listing of 
drugs that must be filled through mai l o rder by 

participants 

Effective July 
of the Preferred 

1, 2016. those 

Prov ider 

drugs on 

Organization option only. 

the maintenanc e list may 
initially be filled three times in a retail pharmacy ; thereafter , any 
covered prescriptions must be filled through mail order, unless a retail 

pharmacy agrees to provide 90 day presc riptions for such drugs for no 
more than the reimbursement paid for prescriptions fulfilled b y mail 
order , including the dispensing fee . 
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(e ) The State Employees' Prescription Drug Program shall provide 
cov erage for smoking cessation presc ript i on drugs ; however , members 
s hall be responsible for appropria te c o - payments and deduc tibles when 
appl i cable. The smoking cessation presc ription drug bene fit s hall be 
limited to uo to a six month s upply withi n any plan year and maximum 

of no more than nine months supplied . 

(a) The following items shall be implemented in accordance with the 
provisions of this act and with the applicable negotiated collective 
bargaining agreement : 

1 . The state shall provide up to six (6) credit hours of tuition~free 
courses 
college 
by law. 

per term at a state university, state college or community 
to full-time employees on a space available basis as authorized 

2. The state shall continue to reimburse, at current levels, for 
repl acement of personal property. 

3 . Each agency, at the discretion of the agency head,. may expend funds 
provided in this act for bar dues and for legal education courses for 
employees who are required to be a member of the Florida Bar as a 
condition of employment . 

4. The state shall continue to provide, at current levels ,. clothing 
allowances and uniform maintenance and shoe allowances . 

(b) All state branches, departments, and agencies which have established 
or approved persoonel policies for the payment of accumulated and unused 
annual leave, shall not provide payment which exceeds a maximum of 480 
hours of actual payment to each employee for accumulated and unused 
aDDual leave . 

(c) Upon termination of employees in the Senior Management Service, 
Selected Exempt Service, or positions with comparable benefits , payments 
for unused aDDual leave credits accrued on the member's last anniversary 
date shall be prorated at l/12th of the last annual amount credited for 
each month, or portion thereof , worked subsequent to the member's last 
anniversary date . 

( 5) PAY ADDITIVES AJIIl OTIID IRCDTIVB PROGJUIJIS 

The following pay additives and other incentive programs are authorized 
for the 2016-2017 fiscal year from existing agency resources consistent 
with provisions of sections 110 . 2035 and 21,.251, Florida Statutes, the 
applicable rules promulgated by the Department of Management Services, 
and negotiated collective bargaining agreements. 

(a) Each agency is 
effect on JUne 30 , 

authorized to 
2007, on-call 

continue to pay, at the levels in 
fees and shift differentials as 

necessary to perform normal operations of the agency. 

(b) Bach agency that had a training program in existence on June 30, 
2006, which included granting pay additives to participating employees, 
is authorized to continue such training program for the 2016~2017 fiscal 
year. Such additives shall be granted under the provisions of the law, 
administrative rules, and collective bargaining agreements . 

House Bill 5001 

(e) The State Employees ' Prescription Drug Program shall prov ide 

for s moking ces sation prescript ion drugs ; however , members 
responsible f o r appropriate co-payments and deductibles when 

coverage 
s hall be 

applicable . 

(a) The following items shall be implemented in accordance with the 
provisions of this act and with the applicable negotiated collective 
bargaining agreement: 

1. Tbe state shall provide up to six (6) credit hours of tuition-free 
courses 
college 
by law. 

per tenn at a state university,. state college or community 
to full-time employees on a space available basis as authorized 

2 . The state shall continue to reimburse , at current levels, for 
replacement of personal property. 

3 . Bach agency, at the discretion of the agency bead.,. may expend funds 
provided. in thia act for bar dues and for legal education courses for 
employees who are required. to be a member of the Florida Bar as a 
condition of employment . 

4 . The state shall continue to provide, at current levels, clothing 
allowAnces and uniform maintenance and shoe allowances. 

(b) All state branches, departments, and agencies which have established 
or approved personnel policies for the payment of accumulated and unused 
annual leave, shall not provide payment which exceeds a maz~ of 480 
hours of actual payment to each employee for accumulated and unused 
annual leave. 

(c) opon termination of employees in the Senior Management Service, 
Selected Exempt Service, or positions with comparable benefits, payments 
for unused annual leave credits accrued on the member's last anniversary 
date ahall be prorated at l/12th of the last annual amount credited for 
each month, or portion thereof, worked subsequent to the member's last 
anniversary date. 

( 5) PAT ADDITIVIIS AJIIl OTIID IHCIIIITIVII PROGJUUIS 

The following pay additives and other incentive program. are authorized 
for the 201,~2017 fiscal year from existing agency reaourcea consistent 
with provisions of sections 110.2035 and 216 . 251, Plorida Statutes, the 
applicable rules promulgated by the Department of Management Servicea, 
and negotiated collective bargaining agreements. 

(a) Bach agency is authorized to continue to pay, at the levels in 
effect on June 30 , 2007, on~call fees and shift differentials as 
necessary to perform normal operations of the agency . 

(b) Bach agency that bad a training program in existence on June 30, 
2006, which included granting pay additive• to participating employeea, 
is authorized to continue such training program for the 201,~2017 fiscal 
year . Such additives shall be granted under the provisions of the law 
administrative rules ,. and collective bargaining agreements. 
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(c) The Department of Corrections may continue to grant hazardous duty 
pay additives, as necessary, to those employees assigned to the 
Department of Corrections institutions' Rapid Response Teams (including 
the baton, shotgun, and chemical agent teams} and the Correctional 
Emergency Response Teams. 

(d) The Pish and Wildlife Conservation Commission may continue to grant 
temporary special duty pay additives to law enforcement officers who 
perform additional duties as JC~9 handlers, as regional recruiters/media 
coordinators, and as breath test operators/inspectors, and may grant 
temporary special duty pay additives to law enforcement officers who 
perform additional duties as offshore patrol vessel crew members, as 

special operations group members, and as long-term covert investigators. 

(e) The 

special 

Department of Highway Safety and Motor Vehicles may grant 

duty pay additives of $2,000 for law enforcement officers who 

perform additional duties as K-9 handlers; felony officers; criminal 
interdiction officers; criminal investigation and intelligence officers; 
new recruit background checks and training, and technical support 

officers; drug recognition experts; hazardous material squad members; 
compliance investigation squad members; or motor cycle squad members. In 

addition, the department may grant a critical market pay additive of 
$1,300 to non-sworn Florida Highway Patrol personnel working and 
residing in Miami-Dade and Broward Counties and grant a $5,000 critical 

market pay additive, or the equivalent salary adjustment, for sworn 

Highway Patrol officers liv ing and residing in the following counties: 
Hillsborough, Orange, Pinellas, Duval, Marion, and Escambia Counties, 

which was authorized as of July 1, 2015. These critical market pay 
additives shall be granted during the time the employee resides in, and 

is assigned duties within, those counties. 

(f) The Pish and Wildlife Conservation Commission is authorized to grant 
critical market pay additives to employees residing in and assigned to 

Lee County, Collier County, Monroe COUDty, Broward. County, or Miami-Dade 

county, at the levels that the employing agency granted salary increases 
for similar purposes prior to July 1, 20061 and the Department of 

Highway Safety and Motor vehicles is authorized to grant critical market 
pay additives to employees residing in and assigned. to Lee County, 

Collier County, or Monroe County, at the levels that the employing 
agency granted. salary increases for similar purposes prior to July 1, 

2006. These pay addi ti VtiS shall be granted only during the time in which 
the employee resides in, and. is assigned. to duties within, those 

counties. zn no instance may the employee receive an adjustment to the 
employee's base rate of pay and a critical market pay additive based on 
the employee residing in and being assigned in the specified counties. 

(g) The Department of Transportation is 
training program for employees in the 
engineering, right-of-way acquisition, 

authorized to continue its 
areas of transportation 

relocation benefits 
administration, right-of-way property management, real estate appraisal, 

and business valuation under the same guidelines established for the 
training program prior to JUne 30, 2006. 

(b) The Department of Highway Safety and Motor Vehicles is authorized to 
continue to grant a pay additive of $162.50 per pay period for law 

enforcement officers assigned to the Office of Motor Carrier Compliance 
who maintain certification by the Commercial Vehicle Safety Alliance. 

(i} Bach agency is authorized to continue to grant temporary special 

duties pay additives to employees assigned additional duties as a result 
of another employee being absent from work pursuant to the Family 

Medical Leave Act or authorized military leave. The notification process 
described in section 110.2035(6) (c), Plorida Statutes, does not apply to 

House Bill 5001 

(c) The Department of Corrections may continue to grant hazardous duty 
pay additives, as necessary, to those employees assigned. to the 

Department of Corrections institutions' Rapid Response Teams (including 
the baton, shotgun, and chemical agent teams) and the Correctional 

Emergency Re~nse Teams. 

(d) The Pish and Wildlife conservation COII\IIIission may continue to grant 
temporary special duty pay additives to law enforcement officers who 

perform additional duties as J:-9 handlers, as regional recruiters/media 
coordinators, and. as breath test operators/inspectors, and may grant 
temporary special duty pay additives to law enforcement officers who 

perform additional duties as offshore patrol vessel crew members, as 
special operations group members, and as long-term covert investigators. 

(e) The Department of Highway Safety and Motor Vehicles may grant 
special duty pay additives of $2,000 for law enforcement officers who 

perform additional duties as K-9 handlers; felony officers; criminal 
interdiction officers; criminal investigation and intelligence officers; 

new recruit background checks and training, and technical support 
officers ; drug recognition experts ; hazardous material squad members; 

compliance investigation squad members ; or motor cycle squad members. 
In addition, the department may provide a critical market pay additive 

of $1,300 to non-sworn Florida Highway Patrol personnel working and 
residing in Miami-Dade and Broward counties and provide a $5,000 

critical pay additive Cor in lieu thereof an equivalent salary 

was made during Fiscal Year 2015-2016) for sworn Highway Patrol officers 
living and residing in the following counties: Hillsborough, Orange, 

Pinellas, Duval, Marion and Escambia Counties. These critical market pay 
additives shall be granted during the time the employee resides in, and 

is assigned duties within, those counties . 

(f) The Piah and Wildlife Conservation Commission is authorized to grant 

critical market pay additives to employees residing in and assigned to 
Lee county. Collier county, Monroe County, Broward County, or Miami-Dade 

County, at the levt~ls that the employing agency granted salary increases 
for similar purposes prior to July 1, 2006, and the Department of 
Highway safety and Motor Vehicles is authorized to grant critical market 
pay additives to employees residing in and assigned to Lee County, 
Collier County, or Monroe County, at the levels that the employing 
agency granted salary increases for similar purposes prior to July 1, 

2006. These pay additives shall be granted only during the time in which 
the employee resides in, and is assigned to duties within, those 

counties. In no instance may the employee receive an adjustment to the 

employee's base rate of pay and a critical market pay additive based on 
the employee residing in and being assigned in the specified counties. 

(g) The Department of Transportation ia authorized to continue its 
training program for employees in the areas of transportation 

engineering, right-of-way acquisition, relocation benefits 
administration, right-of-way property management. real estate appraisal, 

and business valuation under the same guidelines established for the 
training program prior to June 30 , 2006. 

{b) The Department of Highway Safety and Motor Vehicles is authorized to 

continue to grant a pay additive of $162.50 per pay period for law 
enforcement officers assigned to the Office of Motor Carrier Compliance 
who maintain certification by the Comm.ercial Vehicle Safety Alliance. 

(i) Bach agency is authorized to continue to grant temporary special 

duties pay additives to employees assigned additional duties as a result 
of another employee being absent from work pursuant to the Family 

Medical Leave Act or authorized military leave. The notification process 
described in section 110.2035(6) (c), Florida Statutes, does not apply to 
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(j) Contingent upon the availability of fWlds, and at the agency head's 
discretion , each agency is authorized to grant competitive pay 
adjustments to address retention , pay inequities , or other staffing 
issues . The agency is re~nsible for retaining sufficient documentation 
justifying any adjustments provided herein . 

(k) Each agency is authorized to grant merit pay increases based on the 
employee's exemplary performance as evidenced by a performance 
evaluation conducted pursuant to chapter 60L-35, Florida Administrative 
Code, or a similar performance evaluation applicable to other pay plans. 
The Chief Justice may exempt judicial branch employees from the 
performance evaluation requirements of this paragraph. 

(1) Contingent upon the availability of funds and at the agency head's 

discretion, each agency is authorized to grant a temporary speci al 

duties pay additive, of up to 15 percent of the employee's base rate of 
pay, to each employee temporarily deployed to a facility or area closed 
due to emergency conditions from another area of the state that is not 

closed. 

( 6) COLLECTIVE BARGAINING 

(a) All 

subjects 
collectiv e bargaining iss ues at impasse relating to mandatory 

of collectiv e bargaining shall be resolv ed by the Legislature . 

The moneys 
Admi n is t e r ed Funds, Department of Business and Professional Regul a tion , 
De partment o f Citrus , Department of Economic Opportuni t y , Department of 
Financial Services , Execut ive Office of the Governor, Department o f 
Highway Safety a nd Mo t or Vehicle s . Legislat i ve Branch , Department o f the 
Lottery, De p a r t ment of Management Services, De partme nt o f Military 
Aff a irs, Public Servi ce Commiss i o n , Department of Revenue a nd the 
Depar t me nt o f Stat e as t he a mou nts t o b e used to pay t he salar i es , o t her 
operat i ona l expend itu res and fixed capital outlay of the name d agencies. 

PROGRAM : ADMINISTERED FUNDS 

1961A LUMP SUM 

INFORMATION TECHNOLOGY 

From the funds prov ided in Spec ific Appropriation 1961A , $747 , 159 from 
the General Rev enue Fund and a reduc tio n of ( $621,111} from trust funds 
are prov ided for distribut i on into agencies' State Data Center-Agenc y 

f o r State Tec hnology data proces sing categories for the rev enue to 
support appropriations within the Agency for State Tec hnology . 

House Bill 5001 

(j) Contingent upon the availability of funds, and at the agency bead's 

discretion, each agency is authorized to grant competitive pay 
adjus tments to address retention, pay inequities , or other staffing 

issues . The agency is responsible for retaining sufficient documentation 

justifying any adjustments provided herein. 

(k) Each agency is authorized to grant merit pay increases based on the 

employee's exemplary performance as evidenced by a performance 
evaluation conducted pursuant to chapter 60L-35, Florida Administrative 
Code, or a similar performance evaluation applicable to other pay plans. 

The Chief JUstice may exempt judicial branch employees from the 
performance evaluation requirements of this paragraph. 

(1) Contingent upon the availability of funds and at the agency bead's 

discretion, each agency is authorized to grant a temporary special 
duties pay additive, of up to 15 percent of the amployee's base rate of 

pay. to each employee temporarily deployed to a facility or area closed 
due to emergency conditions from another area of the state that is not 

closed. 

( 6 ) COLLECTIVE BARGAINING 

(a) All collectiv e bargaining issues at impasse ~ng--t-o-ma·nda-t--ory-sub--j-ect:-s­

e-f-ce-l-1-eet-i-ve-ba-r=ga-i-n-i-ng-shaH-be-Eese-1-ved-by-t-he-Leg-~U"r--e-be tween the State of 
Flori da and AFSCME Counci l 79 the Federation of Publ i c Employe es the Federat i on of 
Phys icians and Dentists . the Florida State Fire Sery i c e Assoc iation the Police 
Benev olent Assoc i ation the Teamsters Local UAion No 2011 apd the Florida Nurses 

relating to insurance benefits shall be resolved herein pursuant to the instructions 
provided under Item " (3 ) "BENEFITS · HEALTH LIFE . AND DISABILITY INSURANCE " and any 
other legislation enacted to implement this act 

Proviso - Administered Funds 
mone ys con tained he r e in a re app ropria ted from t he named fund s to 

Administered Funds, Departme nt o f Bus iness a nd Pro f ess i on a l Regulat i on , 
Depar t ment o f Ci t rus , Departme nt o f Ec onomic Opportunity, Depa r tment o f 
Financ ial Se rvi ces, Ex e cutive Offi ce o f the Governor , De p a r tmen t o f 
Highway Safet y and Mo t o r Vehic les, Legi s l a tive Branch , De p a rtment o f t he 
Lot ter y . Depar t me nt o f Management Servi ces, De p a r tment o f Military 
Affai r s. Public Se rvi c e Commission , Depar t me n t o f Revenue a nd t he 
Depa rtmen t o f State as t he a moun ts t o be u sed to pay t he sal a ries, other 
operat i ona l expendi t ures a nd fi xed capi tal out l ay o f t he named a ge ncies. 

From the funds prov ide d in Sp ecific Appropriation 1961A, -$-98-9,-5-0-2 ~ from the 
ral Rev enue Fund and $418 , 691 from trust funds are provided for distribution into 

ncies ' S tate Da ta Ce nter-Age ncy f or S tate Technology data p roce ss ing categori es for 
the Agency for State Technology . 

the Deoartment of Leqal Affairs. the Office of Earlv Learninq, the Florida Commission 
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on Offender Review and the Guardian Ad Litem in the following amount s· 

1961 ? CONTRACTED S ERV ICES 

From the f unds prov ided in Specific Appropriation ••••• $1 800 000 in recurring 
General Revenue f und s is prov ided to the Exec utive Office of the Gov ernor for the 
acquisition of a statewide travel management system that standardizes and automates 

statewide travel management system The Exec utive Office of the Governor shall 
undertake a competitiv e procurement for a s tatewide travel management sys tem pursuant 
to s 287 057. Florida Statutes 

The system must he able to electronically · (a) interface with the Florida Accounting 
Information Resource Subsystem and the Personnel Information System (b) generate the 
uniform travel authorization request and travel voucher forms pursuant to s 112 061 
Flori da Statutes and (c) receive approvals for trav el The system must also include 
search features that query travel information by specific criteria to minimally 
include · employee name and position title purpose of travel. dates and location of 
travel. mode of travel. confirmation of agency head or designee authorization if 
required and total travel cost The system must allow executive branch state 
agencies and the judicial branch to retain current customized organizational code 
information to ensure that travel reimbursements are made from the aopropriate fund 

~ 

The Executive Office of the Goy ernor and the Legislature shall be prov ided a cce s s to 
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STR&HGTIIDIING DOICI!:STIC SBCUiliTY 

Pun4a provided in Specific Appropriation 19618 are contingent on 
federal grants being awarded . Should the amount awarded for each 
federal grant be less than the amount appropriated, funds shall be 
awarded in priority order for the individual projects aa indicated in 

the Piscal Year 2016-2017 Dom .. tic Security PuDding Request of the 
Domestic Security oversight Board . ODee federal funding is received and 
projects are funded in priority order, the Board may transfer funding 
between any of the funded projects. Funds may be allocated to projects 
not listed below with approval of the Legislative Budget Commission . 

State Bomeland Security Program (SBSP) • 
DBPARTIIBNT OP AGRICOLTtlltB ARC CORSUJCBR SBRVICBS 

State Agricultural Response Team (SART) Support ••••••••••• 

DBPARTIIBRT OP BDUCATIOR 
llaas lfotifieation •.... .........• •.•... .................••. 
Bmergeney operational Communication lt-20 ....... .......••.. 
Bay District School. •••••••• ••.•••••• •. • ..... •.. • •. .•..... 
Wakulla County Schools •••••• • • • ••••••••...•••.••. . .. ..•• .• 

Jefferson County School ..... ... .................•.. .•. .... 
Desoto County School ................. • ....... . . . . . . . . . . . .. 
lt·l2 Security Visitor Identification System ... . . .... . .... . 

DBPARTMBNT OP PINANCIAL SBRVICBS 

Specialty Team Training & Exercise . ....... ...... .... . .... . 
Specialty Team Sustainment and Maintenance ............... . 
LB Response critical Needs .. . . . . . .... .. .. .. . . ............ . 

DBPARTMBNT OP RBALTB 

Enhancement of State's Radiological RUclear Detection 
Capability .. •.. ............................. •. ........ 

Active Shooter in a Health Care Setting Training/Drill .... 
DBPARTIIBNT OP LAW IDIPORCEICBNT 

Sustainment of Fusion Center Analysts . . ................ .. . 

Pus ion Centers ................. . . . . . . ..•. :..;,;~;._:,.__:..,;,.,::_:_:_· .... . 

263,320 

214,285 
408,720 
100,000 

29,976 
50,000 

26,670 
168,302 

92,358 
18,000 

97,000 

134,000 

59,250 

119,000 

253,000 

Bouse Bill 5001 

1961? LUMP SUM 

RISK ASSESSMENT~ 

security risk assessment for each state agency ident ified below at an amount not to 
exceed $251.167 for each agency For purposes of completing the information security 
risk assessments the Aaency for State Technology shall define the specific risk 
assessment methodology and procurement approach that shall include·!) identification 
and assessment of security risks using a uniform criteria based on industry best 
practices· 2) identification of any risks with severity; 3) recommendation for 
remediation strategies, 4) prioritization of remediation activ ities ; and Sl estimated 
schedule and cost of the remediation plan for each agency The Agency for State 
Technology shall collaborate with each state agency identified below to dey elop an 
implementation plan and s upport the agency procurement for the information security 

Punds pro~ded in Specific Appropriation 19618 are contingent on 
federal grants being awarded. Should the amount awarded for each federal 
grant be less than the amount appropriated, funds shall be awarded in 
priority order for the individual projects as indicated in the Piscal 
Year 2016-2017 Domestic Security PuDding Request of the Domestic 
Security Oversight Board. once federal funding ia received and projects 
are funded in priority order, the Board may transfer funding between any 
of the funded projects. Punds may be allocated to projects not listed 
below with approval of the Legislative Budget commission. 

State Homeland Security Program (SRSP): 
DBPARTIIBNT OP AGRICOLTtlltB ARC CONSl!IIBR SBRVICBS 

State Agricultural Response Team (SART) Support •••• .••• • • • 
DBPARTMBNT OP BDOCATION 

llaas Notification ................••• • • ••••••.••• ........• • 
Emergency Operational communication lt-20 •••.••.........•.• 
Bay District School. •••••••••••••••••• • • ••• • ••• •••••••• ••• 
Wakulla COunty Schoola •• • . • • • •.• ••••••••• •..••.•••• ••••.•• 
Jefferson County School •• • • .•...• ••• • ••• ...... . ..... •• • •.• 
DeSoto County school .•.......•.. ••..••• .............•..... 
K·12 Security Visitor Identification System . ... ... . ••..... 

DEPARTMENT OF PINANCIAL SBRVICBS 
Specialty Training and Bxercise • ••. . ............... ..• . . .. 
Specialty Team Sustainment and Maintenance ..........•..... 
Critical Needs ••.•.•.....•....••.•..........•••...•....••. 

DBPARTMBNT OF RBALTB 
Enhancement of State's Radiological NUclear Detection 

Capability •.•• . . .............. . . . ... ....•.. .•.......... 
Active Shooter in a Health Care Setting Training/Drill .... 

DBPARTMBNT OP LAW IDIPORCIDIBNT 
Sustainment of Pus ion Center Analyst •...••.•.•... ... . .. ... 
Fusion Centers ... ................. . ... . ... ... . . .:..:..-.:,;...~ . . 

263,320 

214' 285 
408,720 
100,000 

29,976 

50,000 
26,670 

168,302 

92,358 

18,000 

97' 000 

1H , OOO 
59,250 

119,000 

253' 000 
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Appropriations Committee 
Executive Office of the Governor, legislature, Administered Funds 

Senate Bill 2500 

Data 

Jletadata Pla.D.Ders . • •••••• ••• ••• • •••• •• • • •••. • .•. •••.• ••••• 
State liS- XSAC Network •.••..•.•••.••••••..•.•.....•..•..... 
cyber Security Training • •••••••••••••.••.•••••••••••••• ••• 
Region 2 EDICS Tower •••• • .••• •••• •••••• ••••••.•••••.• • •• •• 

Management and Administration .•............ • ..•........... 
Region ~ Capitol Police •• •••••• •••• ••• ••• • • ••.••••••• ••••• 

DXVXSXOR OF BKBRGBRCY MARAGBMBRT (BOG) 

All-Hazards Training •••• •• •• • ••••••• •.• .•• • ••. • • ••• ••••••• 

suatailllllent of Fusion Center ADalyats .•. . .•............... 
Bazllat Sustainment ...... ••••.••.• .. .. .. ..•• ............... 
LB: Sustaiam.ent and Maintenance •••••.•.•.•.•••.•.•.....•••. 
Bazmat Critical Reeds •.•••• •.•••.•••• .. ••• .•••••• •• ••••••• 

LB Response critical Reeds . •.. . ... . ... . • .................. 
KAltC Sustainment .... ... ... . ... . ... . ...•........... . . ... . .. 
USAR Training •• . • • •.•.•••.•••••••• • ••••••.•••••.•. ..•. • .• . 

USAlt SuataiDment ......•.•.•....•.•••.•.•••••.•. •. •.••••••• 

USAR Critical Reeds . . •.• •••..• ... •••• .... • ...•. •. ......... 
Specialty Team Training f& Exercise . ... . ... . ... ....... .... . 
BDICS Sustainment .. ................. ...... . ......... . .... . 
Bazmat Training and Exercise ............................. . 
Marc Training and Exercise ..... ... . ... . .. .... . ...... ..... . 
Skywatch Mobile Surveilla.nce Tower w Region 6 . . ... .... ... . 
Skywatch Nobile surveillance Tower w Region 3 ............ . 
Orange County Cyber Security Defense Initiative .......... . 
FRT Sustainment and Maintenance ...... • . .............. . . . . . 
100 Mhz Overlay Project w Region 1 . .•...••••••••••••.•• • .• 

700 MBz Mutual Aid overlay Phase 2 - Region 1 .........•... 
WIIBBOC Project •••• ••••• •••. . •. • ••••.••••• . .• ••• • •••••• •• •• 

XSSX Project - Region 4 •• .. ••• .. • .•. •• •. • ..•....•...•• •• •• 
Lakeland Blectric Project Region 4 • •••••• .•••.•••••••••••• 

Pus ion Centers .. o • ••• •••••• • •••••• • • •••••••••••••••••••••• 

LB Data Sharing • • •••••• ••••••••••••••••••. ••• •• •••••• •••.• 

Metad.ata Planners . ......•. 0 •• 0 • 0 •• 0 • 0 • 0 •• 0 0 • • ••••••••••••• 

Management • Actlninistration . •••••• • ••.•.••• ........ .•••••• 
PLORXDA FXSB ARD WXLDLXPB CORSBRVATXOR COIIXXSSXOR 

Specialty Team SuataiDJD.eot and Maintenance . .........•. •. • . 
Specialty Team Training f& Exercise • ••.•.•• . • . . ...... •.•... 

Urban Areas Security Xnitiative (~X) • 

Niami/Ft Lauderdale Urban Areas Security Xnitiative (UASX) 
Orlando urban Areas Security XDitiative (UASX) •••••• •••••• 

Tampa Urban Areas Security XDitiative (~X) •••••••••• • ••• 

Management and Administration (~I) •••.•••• • • • • ••••• ••• • • 

Additional Federal PUDding : 

DXVXSXOR OF BKBRGBRCY MARAQBMBRT 
Urban Area Security (~X) Ronprofit Security 

Grant Program (RSQP) • ••• • • • ••• • • •••••••••••••••••••••. • • 

aperation Stonegarden (OPSG) •••• . •••.• •....•.•.. • •.•• ••.•• 

1964A SPECXAL CATEGORIES 
GRANTS AND AIDS - TRIUMPH GULP COAST 

1,5 
195,000 

72,494 

283.000 
80,000 
69,834 
57.000 

391,378 
406,000 
653,448 
966,338 
164.750 
830,310 
79,416 

492,532 
39~.036 

23.000 
120,000 

34,000 

403. 3~0 
9,500 

143.534 
148,050 
182,000 

9 , 678 
560,000 
310,016 
684,146 
598,000 
125 , 000 
165,107 
762 , 000 
152 , 500 
701,456 

39,100 
94 , 500 

6,479.~63 

3,188,648 
4,069,166 

7~3.004 

1,1~4.900 

1,150,084 

Specific Appropriation 1964 is contingent upon the entry of an order 
by the united States District Court in the Middle District of Louisiana 
as a final s ettlement by and between the unites States , the five Gulf 
States and the BP entities in In Re : Oil Spill by the Oil Rig 
"Deepwater Horizon" in the Gulf of Mexico on April 20, 2010, (Case No . 
MDL No . 2179), and the receipt into the General Revenue Fund of not less 
than $400 million as partial payment of the economic damages awarded to 
the State of Florida under the final settlement 

House Bill 5001 

Statewide Data 
Metadata Planners . . ... ...... ... .. •• .. • ... . .•. . ............ 
State MS-ISAC Network ...... .. .....•...•................... 
cyber Security Training ••••••••••••••••••••••••••••••••••• 

Region 2 KDICS Tower .. .. ... ................... . ... . ... .••. 
Management and Administration ...........•................. 
Region 2 Capitol Police • •••••.• • ••••••••••..•.• • •••••• •• •• 

DXVXSXOR OP BKBRGBNCY IIAHAGBNBNT (BOG) 
AllwBazarc1a Training •.. • • . • . ••. .•... • .......... ,., ... , . . .• 
Sustainment of Fusion Center Analyst •.• .• • ... • ••.•.•• • •.•• 
Bazllat SustaiDment •••••••• 0 •••••• 0 ••• 0 ••••••••••••••• 0 • 0 • 0 

LB sustainment and Maintenance 0 •• 0 • • ••• ••• • • •• 0 •••••••• ••• 

LB Response critical Reeda • • • • ••• ••• •.••• •• .• • ••• • ••• • •• ,. 
BazNat critical lfeedao •••• • .• o •• ••..•..•• o •.•. ••• o • •• • ••• • 
OSAR SustaiDment ... ••• . • .•. • .•. • .....•. ••. . • .. .. .•. ••••. •• 
MARC Sustainment .•. •.• . • o • • o o • o •.• ... o •• o ••• o ••• o •••• •• o •• 

USAR Critical Needa •••••••• • ••• • • ••. • ••• ••• • ••••••••• • ••• . 
Specialty T•B ••••••••• ••• ••••••••••••••••••••••••••••••••• 
BAZIIAT Training and Exercise • • . • .•. • .•. • 0 0 ••••• 0. 0. 0 • 0 • • • 0 

USAR Training •••• .. •• .. •••.•••.•. .• •• ... • •.• ••••••.•••••• . 

EDICS Sustainment . • o •• o. o •••• • • • o ••• • • •••••••• o ••• o •• • o ••• 

Orange County Cyber Security Defense Initiative •••••••••• o 
l'RT Sustainment and Maintenance o ••••••••••••• • • • • ••••• ••• • 

700 MBz OV.rlay Project w Region 7 .•.• . •• o •••• o o. o o ••• o •• o 

Fusion Centers ••• . •••..••••.•••••.••• . ••.•••• • 0 ••••••••• • • 

LB Data Sharing ••••••••• • ••• • • • ••••• • • • ••• •••• •••• •• •• • ••• 

Metadata Planner a ••..••••.... . •..•...•. o •••••••••••••••••• 

WIIBBOC Project •• •••• ••••••••••••••••••••••••••••••••••• • • • 

ISSI Project - Region 4 ..•.•••.•.• ••.••• ... •. ... .•••.•.••. 
Lakeland Blectric Pilot - Region 4 ••••• ••••••••••••• • ••••• 
xuc Training and axerciae ..•.. o. o . o ••• o •• • ••• • • • ••• • • • o •• 

Skywatch Nobile surveillance Tower- Region 6 • • ••• • • • • • ••• 
700 MBz Mutual Aid overlay Phase~ - Region l. ..... ••.• . .•• 

Skywatch Mobile Surveillance Tower - Region 3 ••••••••••••• 
Management • Administration ••••••••••••••.••••. . • .•••••• • • 

PLORXDA FXSB ARD WXLDLXPB CORSIIRVATXOR COIIXXSSXOR 

Specialty Team Sustainment and Maintenance ............... ~ · •• 
Special Team Training • berciae o •• o •••••• o •• o •••• o •• o ••• o 

urban Areas Security Xnitiative (~X) , 

Niami/Ft Lauderdale urban Areas security Xnitiative (UASX) 

orlando urban Areas Security Xnitiative (UASX) •••••••••• •• 
Tampa urban Areas Security Xnitiative (UASX) • •••••• •• • •• •• 

Management and Adaini•tration (UASX) • ••••••• • ••• • ••• • ••••• 

Additional Federal PuDding• 

DXVXSXOR OF BIIBRGBRCY MARACDIIBRT 
Urban Area Security (~X) Ronprofit Security 

Qrant Program (RSQP) ••• • ••••••••• •• •• . ••••••••.••.••••• . 
aperation Stonegarden (OPSQ) ••••••••••••••••••• • •••••••••• 

1.596,800 
195,000 

72,494 
283,000 

80,000 
69,834 

57.000 

391,378 
406,000 
653,448 
966 , 338 
830,310 
164.750 
39~.036 

79,416 
~3.000 

120,000 
403,3~0 

492,532 
34.000 

18~.000 

9,678 
560,000 
165,107 
76~.000 

15~ . 500 

684,146 
598,000 
125,000 

9,500 
143,534 
310,016 
148,050 
701,456 

39,100 
94,500 

6,479,263 
3,188,648 
4,069,166 

7~3,004 

1,124, 900 
1,150,084 

House Offer 
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Line# 

30 

31 

32 

Appropriations Committee 
Executive Office of the Governor, Legislature, Administered Funds 

Senate Bill 2500 Bouse Bill 5001 

Other Back of the Bill Language 
SECTION 65. Prom tbe fund& appropriated in Specific Appropriation 1984 of chapter 
2015-232, Laws of Plorida, tbe amounts of $5,479,579 from tbe General aevenue Pund 
and $4,449,079 from trust funda provided for the RUman Resources Assessment 
Increase shall revert immediately. This section shall take effect upon becoming 
law . 

The suma of $5,479,579 from the General Revenue Fund au.d $4,449,079 from 
in Specific Appropriation 1984 of chapter 2015-232, Laws of Florida , for 

to a new human resource system provider are hereby reverted. This 
effective upon becoming law . 

Other Implementing Bill Language 

Bouse Offer 
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2 

3 

4 

Senate Appropriations Committee I House Appropriations Committee 
Fiscal Year 2016-2017 

State Administered Retirement Systems - Senate Bill 7042/ House Bill 5005 

Contribution for unfunded actuarial liability 

Important state interest relating to retirement 
costs 

Important state interest relating to health 
insurance subsidy costs 

Corrects the name of the trust fund where 
funds earmarked for the State Board of 
Administrations administrative and 
educational expenses are deposited. 

Sets contribution rates at blended rates based I Sets contribution rates at blended rates based 
on 2015 Valuation on 2015 Valuation 

Sets contribution rates at blended rates based I Sets contribution rates at blended rates based 
on 2015 Valuation on 2015 Valuation 

Included Included 

Included Included 

Senate Language 

Identical 

Identical 

Identical 

Identical 


