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Appropriations Committee
Administered Funds-Executive Office of the Governor-Legislature

HB 5001 Al FY16-17 SB 2500 1ENG FY16-17 HOUSE OFFER #1
GENERAL
GENERAL  REVENUE GENERAL  GENERAL GENERAL GENERAL ALL TF-

Line #| Issue Issue Title FTE REVENUE NR ALL TF-STATE ALL TF-FEDERAL ALL FUNDS FTE REVENUE REVENUE NR ALL TF-STATE ALL TF-FEDERAL ALL FUNDS FTE REVENUE  REVENUE NR ALL TF-STATE  FEDERAL ALL FUNDS | Line #
1 ADMINISTERED FUNDS ‘ 1
2 |1100001  STARTUP (OPERATING) 6,356,665 1,235,691 7,592,356 6,356,665 1,235,691 7,592,356 6,356,665 1,235,691 7,592,356

|ADJUSTMENT TO LAS/PBS FUNDING (10.145)| | (10,145) (9.634)| | (9.634) (9.634)| | (9.634)
|STATE MATCH FOR FEDERALLY DECLARED DISASTERS 23,137,233 | 23,137,233 23,137,233 23,137,234 | 23,137,234 23,137,234 23,137,234 23,137,234 23,137,234
ELIMINATE EXCESS BUDGET AUTHORITY (1,235.691) (1,235,691) (1,235,691) (1,235,691) (1,235,691) (1,235,691)
REDUCTION IN THE HUMAN RESOURCES ASSESSMENT (1.261.,812) (1,108,679) (2,370,491) (1,261,812) (1,108.679) (2.370,491), (1.261,812) (1,108,679) (2.370,491)
STATE ENTERPRISE INFORMATION TECHNOLOGY 989,502 (274,536) 714,966 747,159 | (621,111)| 126,048 B 720,611 418,691 1,139,302
INFORMATION TECHNOLOGY THREAT AND VULNERABILITY N
MANAGEMENT B 0 | 4,066,675 | 4,066,675 | 4,066,675 | 4,066,675 4,066,675 | 4,066,675
STATEWIDE TRAVEL MANAGEMENT SYSTEM 0 | | i | 0 4,600,000 2,800,000 | 4,600,000
INCREASE STATE DATA CENTER BUDGET AUTHORITY BASED
|ON PROJECTED BILLING COSTS 0 | 0 2,587,587 2,587,587
|AGENCY-WIDE INFORMATION TECHNOLOGY 0 | 6,363,066 | 6,363,066 0
| TRIUMPH GULF COAST B 0 | 300,000,000 | 300,000,000 | 300,000,000 ) 0
STATE COURT - PHASE TWO COMPETITIVE PAY ADJUSTMENT 0 | 5,902,588 | 5,902,588 0
|CORRECTIONAL OFFICER AND CORRECTIONAL SERGEANT
CLASSES SALARY ADJUSTMENTS 0 17,424,986 17,424,986 0
'DEPARTMENT OF AGRICULTURE FIREFIGHTER SALARY N | [ -
INCREASE 2,390,202 2,390,202 1,600,000 | 1,600,000 2,390,202 | 2,390,202
|GUARDIAN AD LITEM - CHILD ADVOCACY SALARY [
ADJUSTMENTS 945,000 945,000 | | | | 0 0
GUARDIAN AD LITEM - ATTORNEY RECRUITMENT AND [ |
RETENTION 380,000 380,000 0 0
IVETERAN'S AFFAIRS - NURSING CLASSES AND CLAIMS [ [ | [
|EXAMINER SALARY ADJUSTMENTS 240,000 | 2,360,000 | 2,600,000 1 | | | | 0 L 0
DEPARTMENT OF CHILDREN AND FAMILIES - UNITED STATES
DEPARTMENT OF AGRICULTURE - PERFORMANCE INCENTIVE 6,180,898 6,180,898 | | | | 0 - 0
|FORENSIC TECHNOLOGIST AND CRIME LABORATORY TECH
|SALARY ADJUSTMENTS 500,000 | 500,000 ) | | | 0 0
FOOD AND LODGING INSPECTOR SALARY ADJUSTMENTS 700,000 | 700,000 | | | | | 0 | 0
CRIME LAB SALARY ADJUSTMENTS 0 3,959,176 | 3,959,176 3,959,176 3,959,176
FLORIDA RETIREMENT SYSTEM CONTRIBUTION ADJUSTMENT 3,633,084 5,376,343 9,009,427 3,633,084 5,376,343 9,009,427 3,633,084 5,376,343 9,009,427
STATE EMPLOYEES HEALTH INSURANCE 57,100,000 | 39,600,000 96,700,000 39,292,367 22,636,592 61,928,959 55,483,990 39,600,000 95,083,990
FLORIDA RETIREMENT SYSTEM - ADMINISTRATIVE AND
EDUCATIONAL FEE 444,343 461,000 905,343 444,343 461,000 905,343 444,343 461,000 905,343
MILITARY AFFAIRS PAY ADJUSTMENT 0 114,500 114,500 114,500 114,500
DOMESTIC SECURITY 30,764,189 30,764,189 30,764,189 30,764,189 30,764,189 30,764,189
TOTAL ADMINISTERED FUNDS 0.00 94,344,072 23,137,233 53,795,026 30,764,189 178,903,287 0.00 399,848,155 327,203,909 38,666,387 30,764,189 469,278,731 0.00 99,675,858 30,003,909 51,294,118 30,764,189 181,734,165
GOVERNOR, EXECUTIVE OFFICE
1100001  STARTUP (OPERATING) 276.00 21,843,105 6,551,529 0 28,394,634 | 276.00 21,843,105 6,551,529 28,394,634 276.00 21,843,105 6,551,529 28,394,634 [ 30
2503080  DIRECT BILLING FOR ADMINISTRATIVE HEARINGS 28,947 28,947 28,947 28,947 28,947 28,947
TOTAL GOVERNOR, EXECUTIVE OFFICE 276.00 21,872,052 0 6,551,529 (] 28,423,581 | 276.00 21,872,052 0 6,551,529 0 28,423,581 276.00 21,872,052 (] 6,551,529 0 28,423,581
LEGISLATIVE BRANCH
1100001  STARTUP (OPERATING) 201,161,041 2,484,480 203,645,521 201,161,041 2,484,480 203,645,521 201,161,041 2,484,480 203,645,521
2503080  DIRECT BILLING FOR ADMINISTRATIVE HEARINGS (8,951) (8.951) (8,951) (8,951) (8.951) (8.951)
OFFICE OF ECONOMIC AND DEMOGRAPHIC RESEARCH |
36309C0  |ANNUAL ASSESSMENT OF WATER RESOURCES AND |
CONSERVATION LANDS - 2016 CS/CS/SB 552 200,000 | 200,000 | | 0 200,000 200,000
TOTAL LEGISLATIVE BRANCH 0.00 201,352,090 0 2,484,480 0 203,836,570 0.00 201,152,090 0 2,484,480 0 203,636,570 0.00 201,352,090 0 2,484,480 0 203,836,570
276.00 317,568,214 23,137,233 62,831,035 30,764,189 411,163,438 | 276.00 622,872,297 327,203,909 47,702,396 30,764,189 701,338,882 276.00 322,900,000 30,003,909 60,330,127 30,764,189 413,994,316
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Senate Bill 2500 House Bill 5001 House Offer Line #

SECTION 8. EMPLOYEE COMPENSATION AND BENEFITS - FISCAL YEAR 2016-2017 SECTION 8. EMPLOYEE COMPENSATION AND BENEFITS - FISCAL YEAR 2016-2017
Statement of Purpose Statement of Purpose
This section provides instructions for implementing the Fiscal Year This section provides instructions for implementing the Fiscal Year
2016-2017 salary and benefit adjustments provided in this act. All 2016-2017 salary and benefit adjustments provided in this act. All HOUSE
allocations, distributions and wuses of these funds are to be made in allocations, distributions and uses of these funds are to be made in
strict accordance with the provisions of this act. strict accordance with the provisions of this act.

Salary increases provided under this section shall be pro-rated based on

the full-time equivalency of the employee's position. Employees

classified as other personnel services employees are not eligible for an

increase.
(1) EMPLOYEE AND OFFICER COMPENSATION (1) EMPLOYEE AND OFFICER COMPENSATION
The elected officers, members of commissions, and designated employees The elected officers, members of commissions, and designated employees
shall be paid at the annual rate, listed below, for the 2016-2017 fiscal shall be paid at the annual rate, listed below, for the 2016-2017 fiscal
year; however, these salaries may be reduced on a voluntary basis. year; however, these salaries may be reduced on a voluntary basis.

7/1/16 7/1/16

GOVEITIOT & 4475 i, aio o6 wioialos soibiain a #ln s idia inieis wialnidie aible eveeae 130,273 Governor.......... Lisvaiseiesesmsae 130,273
Lieutenant GOVEITOL (i vi s vivc viovio v visinim bioss sivleioie sinis s Wi oieiasnie o vininl 124,851 Lieutenant GOVeINOY........ ii. wtnabiuiaananseidsiyeendiialds1124,851
Chief Pinancial Officeri . .i it iiviniebvevistddeddiiaas. 128,972 Chief Financial Officer..... .. .cicaiiiioioiodiinaceiisiise s 128,972
Attorney Gemeral........cocevuenans 5 ;128,972 Attorney QBAeTaAlyc s dhvivsiile sinicaniiy La e .. 128,972
Agriculture, Commissioner Of.........v.eevevevenenansnanasss 128,972 Agriculturs; Commiggioner Of. ... . il il iiuicnieiaie saie 21268,5972
Supreme COUTE  TUSELICEI s acv v v i acviivivesihseiah suismmeine sy 162,200 Supreme :COUrt-JUBLICE, o L lu G Ly Uil oo ST LilGiaui w sl 2325200 IDENTICAL 2

Judges - District Courts of Appeal... vee... 154,140
Judges ~ Circuit CourtS. .. i...lici.auicaiiinadeieiovaivaines (146,080
Judgesn - Commby COMEERS. .. ool siieviivbabuivinvin . Minidivnines 238,020
State Attormeys.... PR . 154,140
Public Datenders.. . . i iviiiei v reiene VO IEEN Le Db va 1545140
Commissioner - Public Service Commission.................... 131,036
Public Employees Relations Commission Chair............ o 96,789
Public Employees Relations Commission Commissioners......... 45,862
Commisgioner « PAYOLE . ..o viiisaviilvieadivivaivaiseins (91,728
Criminal Conflict and Civil Regional Counsels............... 105,000

None of the officers, commission members, bt employees whose salaries
have been fixed in this section shall receive any supplemental salary or
benefits from any county or municipality.

Judges - District Courts of Appeal .. 154,140
Judges - Circult COUTtS...iciiisliiviieiveiviosvesiosiosissasse 146,080
JUAgeR: ~ County CoOULEB. il ekt vsmenuivensivaalbascvens vunvidas,; 020
State Attormeys..... AR e e e e ek 98 240
PubliciDefenders.. ..o .o viiiiiioiiniiiiivii s caicc it 1545140
Commissioner - Public Service Commission.................... 131,036
Public Employees Relations Commission Chair................. 96,789
Public Employees Relations Commission commissioners......... 45,862
Commissioner - PArole .........c. .. ii.cleiisiuiivinnivansin 91,724
Criminal Conflict and Civil Regional Counsels............... 105,000
===sss===ss==s=ss=s=zz==s==z====
ers, or employees whose salaries
eive any supplemental salary or

None of the officers, commission m
have been fixed in this section shall r
benefits from any county or municipality.

(2) SPECIAL PAY ISSUES

Effective July 1, 2016, recurring funds are appropriated in Specific
Appropriation 1962A to:

(a) The Department of Agriculture and Consumer Services from trust funds
to provide competitive pay adjustments of $2,000 for each unit member of
the Florida State Fire Service bargaining unit and employees in the
following job classes: Forest Area Supervisor (7622); Forestry
Operations Administrator (7634); and the Forestry Program Administrator
(7636) ; employed by the Florida Forest Service.

(2) SPECIAL PAY ISSUES

Effective July 1, 2016, recurring funds are appropriated in specific
appropriation 1962A to:

a. The Department of Agriculture and Consumer Services to provide a
$2,000 annual salary increase to each unit member of the Florida State
Fire Service bargaining unit and each employee in the following job
classes: Forest Area Supervisor (7622) ; Forestry Operations
Administrator (7634); and the Forestry Program Administrator (7636); and
non-special risk certified firefighters and non-special risk fire
support staff employed by the Florida Forest Service.

HOUSE 3

(b) The Department of Corrections from the General Revenue Fund to grant
a competitive pay adjustment of 2.0 percent of each correctional
employee's base rate of pay on June 30, 2016. For purposes of this
paragraph (b), "correctional employee" means: 1) each eligible unit
member of the security services collective bargaining unit; and 2) each
eligible non-unit employee of the department who is in the command
structure for those unit employees.

HOUSE 3a
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(c) The Florida Department of Law Enforcement from trust funds to
increase the base rate of pay for Crime Laboratory Analyst Supervisors
(8466) to $72,000 annually or provide a minimum 10.0 percent increase
over current salary; and to increase the salaries of current employees
in certain job classes as follows: $10,000 for Crime Laboratory Analyst
(8463) and $12,000 for Senior Crime Laboratory Analyst (8464).

e. The Florida Department of Law Enforcement to provide a $3,000 annual
salary increase to each employee in the Foremsic Technologist (8459) and
Crime Laboratory Technician (8461) Classes.

SENATE

(d) The judicial branch from the General Revenue Fund for the second
phase of the position classification salary adjustments for judicial
branch employees, excluding judges, to encourage employee retention,
provide equity adjustments to equalize salaries between the judicial
branch and other governmental entities for similar positions and duties,
and provide market based adjustments necessary to remedy recurring
employee recruiting problems for specific position classifications. The
funds available for these adjustments shall be allocated proportionately
among the circuit and county courts, the district courts of appeal, the
Supreme Court, the Office of State Courts Administrator, and the
Judicial Qualifications Commission, based upon the total number of
full-time-equivalent positions, excluding judges, employed by each of
those components of the judicial branch. The Chief Justice, based upon
recommendations from the Trial Court Budget Commission, District Court
of Appeal Budget Commission, and the State Courts Administrator, shall
submit a plan for such position classification salary adjustments
pursuant to section 216.177(2), Florida Statutes, which plan must
include a detailed description of the differences between the position
classification salary adjustments under the proposed plan and the
adjustments under the plan used to implement the position classification
salary adjustments authorized by section 8(2) (a) of chapter 2014-51,
Laws of Florida.

HOUSE

(e) The Department of Military Affairs from the General Revenue Fund to
grant military personnel of the Florida National Guard on full-time
military duty a pay raise to comply with section 250.10(1), Florida
Statutes.

SENATE

b. The Guardian Ad Litem to provide a $2,000 annual salary increase to
each employee in the Program Attorney (8700) and Senior Program Attorney
(8701) Classes in the Guardian Ad Litem.

SENATE

[ The Guardian Ad Litem to provide a $3,000 annual salary increase to
each employee in the Child Advocate Manager (8401), Senior Child
Advocate Manager (8402) and Volunteer Recruiter (8403) Classes.

SENATE

d. The Department of Veteran's Affairs to provide a $4,000 annual
salary increase to each employee in the Registered Nurse (5290), Nursing
Program Specialist (5303) and Senior Registered Nurse Supervisor (5308)

Classes. Provide a $3,000 increase to employees in the Licensed
Practical Nurse (5599) and the Senior Licensed Practical Nurse (5600)
Classes. Provide a $2,000 increase to employees in the Certified
Nursing Assistant (5707) and Senior Certified Nursing Assistant (5708)
Classes. Provide a $3,000 increase to the Veteran's Claims Examiner II

(9109) and Veteran's Claims Examiner Supervisor (9112) Classes.

SENATE

£. The Department of Business and Professional Regulation to provide a
$2,000 annual salary increase to each employee in the Inspection
Specialist (8833), Sanitation and Safety Specialist (8888), Senior
Sanitation and safety Specialist (8889), Sanitation and Safety
Supervisor (8895) Classes.

SENATE

g. The Department of Children and Families to provide a $1,000 bonus to
Economic and Self Sufficiency (ESS) employees due to the employees'
collective contribution to earning a performance bonus from federal
funds provided by the U.S. Department of Agriculture.

SENATE

The Legislature intends that all eligible employees receive the
increases specified herein, even if the increased compensation exceeds
the maximum for each pay grade and pay band.

HOUSE
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(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE
(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state
share of the current State Life Insurance Program and the State
Disability Insurance Program premiums.

(b) State Health Insurance Plans and Benefits

& For the period July 1, 2016, through June 30, 2017, the Department
of Management Services shall continue within the State Group Insurance
Program a State Group Health Insurance Standard Plan, a State Group
Health Insurance High Deductible Plan, State Group Health Maintenance
Organization Standard Plans and State Group Health Maintenance
Organization High Deductible Plans.

2. PFor the period July 1, 2016, through June 30, 2017, the benefits
provided under each of the plans shall be those benefits as provided in
the current State Employees' PPO Plan Group Health Insurance Plan
Booklet and Benefit Document, current Health Maintenance Organization
contracts and benefit documents, and other such health benefits as
approved by the Legislature.

(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE
(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state
share of the current State Life Insurance Program and the State
Disability Insurance Program premiums.

(b) State Health Insurance Plans and Benefits

2 For the period July 1, 2016, through June 30, 2017, the Department
of Management Services shall continue within the State Group Insurance
Program State Group Health Insurance Standard Plans, State Group Health
Insurance High Deductible Plans, State Group Health Maintenance
Organization Standard Plans and State Group Health Maintenance
Organization High Deductible Plans.

2. For the period July 1, 2016, through June 30, 2017, the benefits
provided under each of the plans shall be those benefits as provided in
the current State Employees' PPO Plan Group Health Insurance Plan
Booklet and Benefit Document, current Health Maintenance Organization
contracts and benefit documents, and other such health benefits as
approved by the Legislature.

IDENTICAL

3. Effective July 1, 2016, the state health insurance plans, as defined
in subsection (3)(b), shall 1limit plan participant cost sharing
(deductibles, coinsurance and copayments) for covered in-network medical
services, the amount of which shall not exceed the annual cost sharing
limitations for individual coverage or for family coverage as provided
by the U.S. Department of Health and Human Services pursuant to the
provisions of the federal Patient Protection and Affordable Care Act of
2010. Medical and prescription drug cost sharing amounts incurred by a
plan participant for covered in-network services shall be aggregated to
record the participant's total amount of plan cost sharing, which shall
not exceed the annual cost sharing limitations. The plan shall pay 100
percent of covered in-network services for a plan participant during the
applicable calendar year once the federal cost share limitations are
reached.

3. Effective July 1, 2016, the state health insurance plans, as defined
in subsection (3)(b), shall 1limit plan participant cost sharing
(deductibles, coinsurance and copayments) for covered in-network medical
services, the amount of which shall not exceed the annual cost sharing
limitations for individual coverage or for family coverage as provided
by the U.S. Department of Health and Human Services pursuant to the
provisions of the federal Patient Protection and Affordable Care Act of
2010 and the Internal Revenue Code. Medical and prescription drug cost
sharing amounts incurred by a plan participant for covered in-network
services shall be aggregated to record the participant's total amount of
plan cost sharing, which shall not exceed the annual cost sharing
limitations. The plan shall pay 100 percent of covered in-network
services for a plan participant during the applicable calendar year once
the federal cost share limitations are reached.

HOUSE

4. The high deductible health plans shall continue to include an
integrated Health Savings Account (HSA). Such plans and accounts shall
be administered in accordance with the requirements and limitations of
federal provisions related to the Medicare Prescriptian Drug
Improvement, and Modernization Act of 2003. The state shall make a
monthly contribution to an employee's health savings account, as
authorized in section 110.123(12), Florida Statutes, of $41.66 for
employees with individual coverage and $83.33 for employees with family
coverage.

(c) State Health Insurance Premiums for the Period July 1, 2016,
through June 30, 2017.

4. The high deductible health plans shall continue to include an
integrated Health Savings Account (HSA). Such plans and accounts shall
be administered in accordance with the requirements and limitations of
federal provisions related to the Medicare Prescription Drug
Improvement, and Modernization Act of 2003. The state shall make a
monthly contribution to an employee's health savings account, as
authorized in section 110.123(12), Florida Statutes, of $41.66 for
employees with individual coverage and $83.33 for employees with family
coverage.

(c) State Health Insurance Premiums for the Period July 1, 2016,
through June 30, 2017.

IDENTICAL

1. State Paid Premiums

a. For the coverage period beginning August 1, 2016, through March 31,
2017, the state share of the State Group Health Insurance Standard and
High Deductible Health Plan premiums to the executive, legislative and
judicial branch agencies shall continue at $591.52 per month for
individual coverage and $1,264.06 per month for family coverage.

1. sState Paid Premiums

a. For the coverage period beginning August 1, 2016, through December
31, 2016, the state share of the State Group Health Insurance Standard
and High Deductible Health Plan premiums to the executive, legislative
and judicial branch agencies shall continue at $591.52 per month for
individual coverage and $1,264.06 per month for family coverage.

IDENTICAL

b. For the coverage period beginning April 1, 2017, the state share of
the State Group Health Insurance Standard and High Deductible Health
Plan premiums to the executive, legislative and judicial branch agencies
shall increase, effective March 1, 2017, from $591.52 to $642.84 per
month for individual coverage and from $1,264.06 to $1,379.60 for family
coverage.

b. For the coverage period beginning January 1, 2017, the state share
of the State Group Health Insurance Standard and High Deductible Health
Plan premiums to the executive, legislative and judicial branch agencies
shall increase, effective December 1, 2016, from $591.52 to $642.84 per
month for individual coverage and from $1,264.06 to $1,379.60 for family
coverage.

HOUSE
MODIFIED
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(-5 Funds are provided in each state agency and university's budget to
continue paying the State Group Health Insurance Program premiums for
the fiscal year. Funds are provided in Specific Appropriation 1962A to
pay the incremental cost of the premium increase, effective March 1,
2017.

d. The agencies shall continue to pay premiums on behalf of employees
who have enhanced benefits as follows, including those employees
participating in the Spouse Program in accordance with section
60P-2.0036, Florida Administrative Code, and those employees filling
positions with "agency pay-all" benefits.

i. For the coverage period beginning August 1, 2016, through March 31,
2017, the state share of the State Group Health Insurance Standard Plan
premiums to the executive, legislative and judicial branch agencies for
employees with enhanced benefits, excluding Spouse Program participants,
shall continue to be £637.34 per month for individual coverage and
$1,429.06 per month for family coverage.

ii. For the coverage period beginning April 1, 2017, the state share of
the State Group Health Insurance Standard Plan premiums to the
executive, legislative and judicial branch agencies for employees with
enhanced benefits, excluding Spouse Program participants, shall
increase, effective March 1, 2017, from $637.34 to $684.50 per month for
individual coverage and from $1,429.06 to $1,529.60 for family coverage.

iii. For the coverage period beginning August 1, 2016, through March
31, 2017, the state share of the State Group Health Insurance Standard
Plan premiums to the executive, legislative and 3judicial branch
agencies, for each employee participating in the Spouse Program shall
continue to be $714.55 per month for family coverage.

iv. For the coverage period beginning April 1, 2017, the state share of
the State Group Health Insurance Standard Plan premiums to the
executive, legislative and judicial branch agencies, for each employee
participating in the Spouse Program shall increase, effective March 1,
2017, from $714.55 to $764.80 per month for family coverage.

v. For the coverage period beginning August 1, 2016, through March 31,
2017, the state share of the State Group Health Insurance High
Deductible Plan premiums to the executive, legislative and judicial
branch agencies for employees with enhanced benefits, excluding Spouse
Program participants, shall continue to be $598.18 per month for
individual coverage and $1,298.36 per month for family coverage.

vi. For the coverage period beginning April 1, 2017, the state share of
the State Group Health Insurance High Deductible Plan premiums to the
executive, 1legislative and judicial branch agencies for employees with
enhanced benefits, excluding Spouse Program participants, shall
increase, effective March 1, 2017, from $598.18 to $649.50 per month for
individual coverage and from $1,298.36 to $1,413.90 per month for family
coverage.

vii. For the coverage period beginning August 1, 2016, through March
31, 2017, the state share of the State Group Health Insurance High
Deductible Plan Program premiums to the executive, legislative and
judicial branch agencies, for each employee participating in the Spouse
Program shall continue to be $649.18 per month for family coverage.

viii. For the coverage period beginning April 1, 2017, the state share
of the State Group Health Insurance High Deductible Plan Program
premiums to the executive, legislative and judicial branch agencies, for
each employee participating in the Spouse Program shall increase,
effective March 1, 2017, from $649.18 to $706.95 per month for family
coverage.

Cis Funds are provided in each state agency and university's budget to
continue paying the state share of the State Group Health Insurance
Program premiums for the fiscal year. Funds are provided in Specific
Appropriation 1962A to pay the incremental cost of the premium increase,
effective December 1, 2016.

4. The agencies shall continue to pay premiums on behalf of employees
who have enhanced benefits as follows, including those employees
participating in the Spouse Program in accordance with section
60P-2.0036, Florida Administrative Code, and those employees filling
positions with "agency pay-all" benefits.

i. For the coverage period beginning August 1, 2016, through December
31, 2016 the state share of the State Group Health Insurance Standard
Plan Premiums to the executive, legislative and judicial branch agencies
for employees with enhanced benefits, excluding Spouse Program
participants, shall continue to be $637.34 per month for individual
coverage and $1,429.06 per month for family coverage.

i For the coverage period beginning January 1, 2017, the state share
of the State Group Health Insurance Standard Plan Premiums to the
executive, legislative and judicial branch agencies for employees with
enhanced benefits, excluding Spouse Program participants, shall
increase, effective December 1, 2016, from $637.34 to $684.50 per month
for individual coverage and from $1,429.06 to $1,529.60 for family
coverage.

iii. For the coverage period beginning August 1, 2016, through December
31, 2016, the state share of the State Group Health Insurance Standard
Plan Premiums to the executive, legislative and 3judicial branch
agencies, for each employee participating in the Spouse Program shall
continue to be $714.54 per month for family coverage.

iv. For the coverage period beginning January 1, 2017, the state share
of the State Group Health Insurance Standard Program premiums to the
executive, legislative and judicial branch agencies, for each employee
participating in the Spouse Program shall increase, effective December
1, 2016, from $714.54 to $764.80 per month for family coverage.

W For the coverage period beginning August 1, 2016, through December
31, 2016, the state share of the State Group Health Insurance High
Deductible Plan Premiums to the executive, legislative and judicial
branch agencies for employees with enhanced benefits, excluding Spouse
Program participants, shall continue to be $598.18 per month for
individual coverage and $1,298.36 per month for family coverage.

vi. For the coverage period beginning January 1, 2017, the state share
of the State Group Health Insurance High Deductible Plan premiums to the
executive, legislative, and judicial branch agencies, for each employee,
excluding Spouse Program participants, shall increase, effective
December 1, 2016, from $598.18 to $642.84 649.50 per month for
Individual Coverage and from $1,298.36 to $1,379-60 1,413.90 per month
for family coverage.

vii. For the coverage period beginning August 1, 2016, through December
31, 2016, the state share of the State Group Health Insurance High
Deductible Plan Program Premiums to the executive, legislative and
judicial branch agencies, for each employee participating in the Spouse
Program shall continue to be $649.18 per month for family coverage.

viii. For the coverage period beginning January 1, 2017, the state
share of the State Group Health Insurance High Deductible Plan Program
Premiums to the executive, legislative and judicial branch agencies, for
each employee participating in the Spouse Program shall increase,
effective December 1, 2016, from $649.18 to $706.96 per month for family
coverage.

HOUSE
MODIFIED
(cont)
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2. Premiums Paid by Employees

a. Effective July 1, 2016, for the coverage period beginning August 1,
2016, the employee's share of the health insurance premiums for the
standard plans shall continue to be $50 per month for individual
coverage and $180 per month for family coverage.

b. Effective July 1, 2016, for the coverage period beginning August 1,
2016, the employee's share of the health insurance premiums for the high
deductible health plans shall continue to be $15 per month for
individual coverage and $64.30 per month for family coverage.

&5 Effective July 1, 2016, for the coverage period beginning August 1,
2016, the employee's share of the health insurance premiums for the
standard plans and the high deductible health plans shall continue to be
$8.34 for individual coverage and $30 per month for family coverage for
employees f£illing positions with "agency payall” benefits.

d. Effective July 1, 2016, for the coverage period beginning August 1,
2016, the employee's share of the health insurance premiums for the
standard plans and the high deductible plans shall continue to be $15
per month for each employee participating in the Spouse Program in
accordance with section 60P-2.0036, Florida Administrative Code.

2. Premiums Paid by Employees

a. For the coverage period beginning August 1, 2016, the employee's
share of the health insurance premiums for the standard plans shall
continue to be $50 per month for individual coverage and $180 per month
for family coverage.

b. For the coverage period beginning August 1, 2016, the employee's
share of the health insurance premium for the high deductible health
plans shall continue to be $15 per month for individual coverage and
$64.30 per month for family coverage.

o For the coverage period beginning August 1, 2016, the employee's
share of the health insurance premiums for the standard plans and the
high deductible health plans shall continue to be $8.34 for individual
coverage and $30 per month for family coverage for employees filling
positions with "agency payall" benefits.

d. For the coverage period beginning August 1, 2016, the employee's
share of the health insurance premiums for the standard plans and the
high deductible plans shall continue to be $15 per month for each
employee participating in the Spouse Program in accordance with section
60P-2.0036, Florida Administrative Code.

IDENTICAL

3. Premiums paid by Medicare Participants

a. For the coverage period beginning August 1, 2016, through March 31,
2017, the monthly premiums for Medicare participants participating in
the State Group Health Insurance Standard Plan shall continue to be
$359.61 for n"one eligible", $1,036.90 for "one under/one over", and
$719.22 for "both eligible."

b. For the coverage period beginning April 1, 2017, the monthly
premiums for Medicare participants participating in the State Group
Health Insurance Standard Plan shall increase, effective March 1, 2017,
from $359.61 to $388.38 for "one eligible", from $1,036.90 to $1,119.85
for "one under/one over", and from $719.22 to $776.76 for "both
eligible."

[- 38 For the coverage period beginning August 1, 2016, through March 31,
2017, the monthly premiums for Medicare participants participating in
the State Group Health Insurance High Deductible Plan shall continue to
be $271.07 for r"one eligible", $849.19 for "one under/one over", and
$542.15 for "both eligible."

d. For the coverage period beginning April 1, 2017, the monthly
premiums for Medicare participants participating in the State Group
Health Insurance High Deductible Plan shall increase, effective March 1,
2017, from $271.07 to $292.76 for “"one -eligible", from $849.19 to
$917.13 for "one under/one over", and from $542.15 to $585.51 for "both
eligible."

3. Premiums paid by Medicare Participants

a. For the coverage period beginning August 1, 2016, through December
31, 2016, the monthly premiums for Medicare participants participating
in the State Group Health Insurance Standard Plan shall continue to be
$359.61 for T"one eligible", $1,036.90 for "one under/one over", and
$719.22 for "both eligible."

b. For the coverage period beginning January 1, 2017, the monthly
premiums for Medicare participants participating in the State Group
Health Insurance Standard Plan shall increase, effective December 1,
2016, from $359.61 to $388.38 for "one eligible", from $1,036.90 to
$1,119.85. for T"one under/one over", and from $719.22 to $776.76 for
both eligible.

c. For the coverage period beginning August 1, 2016, through December
31, 2016, the monthly premiums for Medicare participants participating
in the State Group Health Insurance High Deductible Plan shall continue
to be $271.07 for "one eligible", $849.19 for "one under/one over", and
$542.15 for "both eligible."

d. For the coverage period beginning January 1, 2017, the monthly
premiums for Medicare participants participating in the State Group High
Deductible Plan shall increase, effective December 1, 2016, from $271.07
to $292.76 for T"one eligible", from $849.19 to $917.13 for "one
under/one over", and from $542.15 to $585.51 for "both eligible."

HOUSE

e. For the coverage period beginning August 1, 2016, the monthly
premiums for Medicare participants enrolled in a Health Maintenance
Organization Standatd\Plan or High Deductible Health Plan shall be equal
to the negotiated monthly premium for the selected state-contracted
Health Maintenance Organization.

e For the coverage period beginning August 1, 2016, the monthly‘*

premiums for Medicare participants enrolled in a Health Maintenance
Organization Standard Plan or High Deductible Health Plan shall be equal

to the negotiated monthly premium for the selected state-contracted

Health Maintenance Organization.

IDENTICAL

4. Premiums paid by "Early Retirees"

a. Effective July 1, 2016, for the coverage period beginning August 1,
2016 an T"early retiree" participating in the State Group Health
Insurance Standard Plan shall continue to pay a monthly premium equal to
100 percent of the total premium charged (state and employee
contributions) for an active employee participating in the standard
plan.

4. Premiums paid by "Early Retirees"

a. For the coverage period beginning August 1, 2016 an "early retiree"
participating in the State Group Health Insurance Standard Plan shall
continue to pay a monthly premium equal to 100 percent of the total
premium charged (state and employee contributions) for an active
employee participating in the standard plan.

HOUSE

1"
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b. For the coverage period beginning August 1, 2016, through March 31,
2017, an "early retiree" participating in the State Group Health
Insurance High Deductible Plan shall continue to pay a monthly premium
equal to $564.86 for individual coverage and $1,245.03 for family
coverage.

c. For the coverage period beginning April 1, 2017, the monthly premium
for an "early retiree" participating in the State Group Health Insurance
High Deductible Plan shall increase, effective March 1, 2017, from
$564.86 to $616.18 for single coverage and from $1,245.03 to $1,360.57
for family coverage.

b. For the coverage period beginning August 1, 2016, through December
31, 2016, an T"early retiree" participating in the State Group Health
Insurance High Deductible Plan shall continue to pay a monthly premium
equal to $564.86 for individual coverage and $1,245.03 for family
coverage.

i For the coverage period beginning January 1, 2017, the monthly
premiums for an early retiree participating in the State Group Health
Insurance High Deductible Plan shall increase, effective December 1,
2016, from $564.86 to $616.18 for individual coverage and from $1,245.03
to $1,360.57 for family coverage.

HOUSE
(CONT)

5. Premiums paid by COBRA participants

a. Effective July 1, 2016, for the coverage period beginning August 1,
2016, a COBRA participant participating in the State Group Health
Insurance Program shall continue to pay a premium equal to 102 percent
of the total premium charged (state and employee contributions) for an
active employee participating in the Program.

5. Premiums paid by COBRA participants

a. For the coverage period beginning August 1, 2016, a COBRA
participant participating in the State Group Health Insurance Program
shall continue to pay a premium equal to 102 percent of the total
premium charged (state and employee contributions) for an active
employee participating in the Program.

IDENTICAL

6. The premiums provided in this Section, for the coverage period
beginning January 1, 2016 are contingent upon HB 7089 not becoming law.

HOUSE

(d) Under the State Employees' Prescription Drug Program, the following
shall apply:

: 1S Supply limits shall continue as provided in subsection 110.12315,
Florida Statutes.

2 For the period July 1, 2016, through June 30, 2017, co-payments for
the State Group Health Insurance Standard Plan shall be as follows:

a. §7 co-payment for generic drugs with card;

b. $30 for preferred brand name drug with card;

c. $50 for nonpreferred brand name drug with card;
d. $14 for generic mail-order drug;

e. %60 for preferred brand name mail order drug;

£. $100 for nonpreferred brand name mail order drug.

3 For the period July 1, 2016, through June 30, 2017, coinsurance for
the State Group Health Insurance High Deductible Plan shall continue as
provided in section 110.12315(11), Florida Statutes.

4. Effective July 1, 2016, and notwithstanding the provisions of
subparagraph 2. to the contrary, for the purpose of encouraging an
individual to change from brand name drugs to generic drugs, the
department may continue to waive co-payments for a six month supply of a
generic statin or a generic proton pump inhibitor.

5 The Department of Management Services shall maintain the preferred
brand name drug list to be wused in the administration of the State
Employees' Prescription Drug Program.

(d) Under the State Employees' Prescription Drug Program, the following
shall apply:

1. Supply limits shall continue as provided in subsection 110.12315,
Florida Statutes.

2 For the period July 1, 2016, through June 30, 2017, co-payments for
the State Group Health Insurance Standard Plan shall be as follows:

a. §7 co-payment for generic drugs with card;

b. $30 for preferred brand name drug with card;

c. $50 for nonpreferred brand name drug with card;
d. $14 for generic mail-order drug;

e. $60 for preferred brand name mail order drug;

£f. $100 for nonpreferred brand name mail order drug.

3% For the period July 1, 2016, through June 30, 2017, coinsurance for
the State Group Health Insurance High Deductible Plan shall continue as
provided in section 110.12315(11), Florida Statutes.

4. Effective July 1, 2016, and notwithstanding the provisions of
subparagraph 2. to the contrary, for the purpose of encouraging an
individual to change from brand name drugs to generic drugs, the
department may continue to waive co-payments for a six month supply of a
generic statin or a genmeric proton pump inhibitor.

5% The Department of Management Services shall maintain the preferred
brand name drug 1list to be wused in the administration of the State
Employees' Prescription Drug Program.

IDENTICAL

6. The Department of Management Services shall maintain a listing of
certain maintenance drugs that must be filled through mail order by
participants of the Preferred Provider Organization option only.
Effective July 1, 2016, those drugs on the maintenance 1list may
initially be filled three times in a retail pharmacy; thereafter, any
covered prescriptions must be filled through mail order, unless a retail
pharmacy agrees to provide 90 day prescriptions for such drugs for no
more than the reimbursement paid for prescriptions fulfilled by mail
order, including the dispensing fee. Notwithstanding subparagraph (d)2.,
and for the period beginning July 1, 2016, the co-payments for such 90
day prescriptions at a retail pharmacy shall be $14 for generic drugs
with a card, $60 for preferred brand name drugs with a card, and $100
for nonpreferred name brand drugs with a card. This paragraph is
contingent upon Senate Bill 2502 or similar legislation becoming law.

6. The Department of Management Services shall maintain a listing of
certain maintenance drugs that must be filled through mail order by
participants of the Preferred Provider Organization option only.
Effective July 1, 2016, those drugs on the maintenance 1list may
initially be filled three times in a retail pharmacy; thereafter, any
covered prescriptions must be filled through mail order, unless a retail
pharmacy agrees to provide 90 day prescriptions for such drugs for no
more than the reimbursement paid for prescriptions fulfilled by mail
order, including the dispensing fee.

SENATE
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(e) The State Employees' Prescription Drug Program shall provide
coverage for smoking cessation prescription drugs; however, members
shall be responsible for appropriate co-payments and deductibles when
applicable. The smoking cessation prescription drug benefit shall be
limited to up to a six month supply within any plan year and maximum
lifetime benefit of no more than nine months supplied.

(e) The State Employees' Prescription Drug Program shall provide
coverage for smoking cessation prescription drugs; however, members
shall be responsible for appropriate co-payments and deductibles when
applicable.

HOUSE

(4) OTHER BENEFITS

(a) The following items shall be implemented in accordance with the
provisions of this act and with the applicable negotiated collective
bargaining agreement:

1. The state shall provide up to six (6) credit hours of tuition-free
courses per term at a state university, state college or community
college to full-time employees on a space available basis as authorized
by law.

2. The state shall continue to reimburse, at current levels, for
replacement of personal property.

3. Each agency, at the discretion of the agency head, may expend funds
provided in this act for bar dues and for legal education courses for
employees who are required to be a member of the Florida Bar as a
condition of employment.

4. The state shall continue to provide, at current levels, clothing
allowances and uniform maintenance and shoe allowances.

(b) All state br hes, depar: s, and agencies which have established
or approved personnel policies for the payment of accumulated and unused
annual leave, shall not provide pay which ds a maximum of 480
hours of actual payment to each employee for lated and d
annual leave.

(c) Upon termination of employees in the Senior Management Service,
Selected Exempt Service, or positions with comparable benefits, payments
for unused annual leave credits accrued on the member's last anniversary
date shall be prorated at 1/12th of the last annual amount credited for
each month, or portion thereof, worked subsequent to the member's last
anniversary date.

(4) OTHER BENEFITS

(a) The following items shall be implemented in accordance with the
provisions of this act and with the applicable negotiated collective
bargaining agreement:

1. The state shall provide up to six (6) credit hours of tuition-free
courses per term at a state university, state college or community
college to full-time employees on a space available basis as authorized
by law.

2. The state shall continue to reimburse, at current levels, for
repl of p 1 property.

3. Each agency, at the discretion of the agency head, may expend funds
provided in this act for bar dues and for legal education courses for
employees who are required to be a member of the Florida Bar as a
condition of employment.

4. The state shall continue to provide, at current levels, clothing
allowances and uniform maintenance and shoe allowances.

(b) All state branches, departments, and agencies which have established
or approved personnel policies for the payment of accumulated and unused
annual leave, shall not provide pay which ds a i of 480
hours of actual payment to each employee for accumulated and unused
annual leave.

(c) Upon termination of employees in the Senior Management Service,
Selected Exempt Service, or positions with comparable benefits, payments
for unused annual leave credits accrued on the member's last anniversary
date shall be prorated at 1/12th of the last annual amount credited for
each month, or portion thereof, worked subsequent to the ber's last
anniversary date.

IDENTICAL

Line #

18

19

(5) PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS

The following pay additives and other incentive programs are authorized
for the 2016-2017 fiscal year from existing agency resources consistent
with provisions of sections 110.2035 and 216.251, Florida Statutes, the
applicable rules promulgated by the Department of Management Services,
and negotiated collective bargaining agreements.

(a) Each agency is authorized to continue to pay, at the levels in
effect on June 30, 2007, on-call fees and shift differentials as
necessary to perform normal operations of the agency.

(b) Each agency that had a training program in existence on June 30,
2006, which included granting pay additives to participating employees,
is authorized to continue such training program for the 2016-2017 fiscal
year. Such additives shall be granted under the provisions of the law,
administrative rules, and collective bargaining agreements.

(5) PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS

The following pay additives and other incentive programs are authorized
for the 2016-2017 fiscal year from existing agency resources consistent
with provisions of sections 110.2035 and 216.251, Florida Statutes, the
applicable rules promulgated by the Department of Management Services,
and negotiated collective b ining agr ts.

(a) Each agency is authorized to continue to pay, at the levels in
effect on June 30, 2007, on-call fees and shift differentials as
necessary to perform normal operations of the agency.

(b) Each agency that had a training program in existence on June 30,
2006, which included granting pay additives to participating employees,
is authorized to continue such training program for the 2016-2017 fiscal
year. Such additives shall be granted under the provisions of the law
administrative rules, and collective bargaining agreements.

IDENTICAL
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(c) The Department of Corrections may continue to grant hazardous duty
pay additives, as mnecessary, to those employees assigned to the
Department of Corrections institutions' Rapid Response Teams (including
the baton, shotgun, and chemical agent teams) and the Correctional
Emergency Response Teams.

(d) The Fish and Wildlife Conservation Commission may continue to grant
temporary special duty pay additives to law enforcement officers who
perform additional duties as K-9 handlers, as regional recruiters/media
coordinators, and as breath test operators/inspectors, and may grant
temporary special duty pay additives to law enforcement officers who
perform additional duties as offshore patrol vessel crew members, as
special operations group members, and as long-term covert investigators.

(c) The Department of Corrections may continue to grant hazardous duty
pay additives, as necessary, to those employees assigned to the
Department of Corrections institutions' Rapid Response Teams (including
the baton, shotgun, and chemical agent teams) and the Correctional
Emergency Response Teams.

(d) The Fish and Wildlife Conservation Commission may continue to grant
temporary special duty pay additives to law enforcement officers who
perform additional duties as K-9 handlers, as regional recruiters/media
coordinators, and as breath test operators/inspectors, and may grant
temporary special duty pay additives to law enforcement officers who
perform additional duties as offshore patrol vessel crew members, as
special operations group members, and as long-term covert investigators.

IDENTICAL
(CONT)

(e) The Department of Highway Safety and Motor Vehicles may grant
special duty pay additives of $2,000 for law enforcement officers who
perform additional duties as K-9 handlers; felony officers; criminal
interdiction officers; criminal investigation and intelligence officers;
new recruit background checks and training, and technical support
officers; drug recognition experts; hazardous material squad members;
compliance investigation squad members; or motor cycle squad members. In
addition, the department may grant a critical market pay additive of
$1,300 to non-sworn Florida Highway Patrol personnel working and
residing in Miami-Dade and Broward Counties and grant a $5,000 critical
market pay additive, or the equivalent salary adjustment, for sworn

Highway Patrol officers living and residing in the following counties:
Hillsborough, Orange, Pinellas, Duval, Marion, and Escambia Counties,
which was authorized as of July 1, 2015. These critical market pay
additives shall be granted during the time the employee resides in, and
is assigned duties within, those counties.

(e) The Department of Highway Safety and Motor Vehicles may grant
special duty pay additives of $2,000 for law enforcement officers who
perform additional duties as K-9 handlers; felony officers; criminal
interdiction officers; criminal investigation and intelligence officers;
new recruit background checks and training, and technical support
officers; drug recognition experts; hazardous material squad members;
compliance investigation squad members; or motor cycle squad members.
In addition, the department may provide a critical market pay additive
of $1,300 to non-sworn Florida Highway Patrol personnel working and
residing in Miami-Dade and Broward counties and provide a $5,000
critical market pay additive r, in 1i hereof, an ivalen

adjustment that

was made during Figscal Year 2015-2016) for sworn Highway Patrol officers
living and residing in the following counties: Hillsborough, Orange,
Pinellas, Duval, Marion and Escambia Counties. These critical market pay
additives shall be granted during the time the employee resides in, and
is assigned duties within, those counties.

HOUSE
MODIFIED

(f) The Fish and Wildlife Conservation Commission is authorized to grant
critical market pay additives to employees residing in and assigned to
Lee County, Collier County, Monroe County, Broward County, or Miami-Dade
county, at the levels that the employing agency granted salary increases
for similar purposes prior to July 1, 2006; and the Department of
Highway Safety and Motor Vehicles is authorized to grant critical market
pay additives to employees residing in and assigned to Lee County,
Collier County, or Monroe County, at the levels that the employing
agency granted salary increases for similar purposes prior to July 1,
2006. These pay additives shall be granted only during the time in which
the employee resides in, and is assigned to duties within, those
counties. In no instance may the employee receive an adjustment to the
employee's base rate of pay and a critical market pay additive based on
the employee residing in and being assigned in the specified counties.

(g) The Department of Transportation is authorized to continue its
training program for employees in the areas of transportation
engineering, right-of-way acquisition, relocation benefits
administration, right-of-way property management, real estate appraisal,
and business valuation under the same guidelines established for the
training program prior to June 30, 2006.

(h) The Department of Highway Safety and Motor Vehicles is authorized to
continue to grant a pay additive of $162.50 per pay period for law
enforcement officers assigned to the Office of Motor Carrier Compliance
who maintain certification by the Commercial Vehicle Safety Alliance.

(i) Each agency is authorized to continue to grant temporary special
duties pay additives to employees assigned additional duties as a result
of another employee being absent from work pursuant to the Family
Medical Leave Act or authorized military leave. The notification process
described in section 110.2035(6) (c), Florida Statutes, does not apply to

(£) The Fish and Wildlife Conservation Commission is authorized to grant
critical market pay additives to employees residing in and assigned to
Lee County, Collier County, Monroe County, Broward County, or Miami-Dade
County, at the levels that the employing agency granted salary increases
for similar purposes prior to July 1, 2006; and the Department of
Highway Safety and Motor Vehicles is authorized to grant critical market
pay additives to employees residing in and assigned to Lee County,
Collier County, or Monroe County, at the levels that the employing
agency granted salary increases for similar purposes prior to July 1,
2006. These pay additives shall be granted only during the time in which
the employee resides in, and is assigned to duties within, those

~counties. In no instance may the employee receive an adjustment to the

employee's base rate of pay and a critical market pay additive based on
the employee residing in and being assigned in the specified counties.

(g) The Department of Transportation is authorized to continue its
training program for employees in the areas of transportation
engineering, right-of-way acquisition, relocation benefits
administration, right-of-way property management, real estate appraisal,
and business valuation under the same guidelines established for the
training program prior to June 30, 2006.

(h) The Department of Highway Safety and Motor Vehicles is authorized to
continue to grant a pay additive of $162.50 per pay period for law
enforcement officers assigned to the Office of Motor Carrier Compliance
who maintain certification by the Commercial Vehicle Safety Alliance.

(i) Each agency is authorized to continue to grant temporary special
duties pay additives to employees assigned additional duties as a result
of another employee being absent from work pursuant to the Family
Medical Leave Act or authorized military leave. The notification process
described in section 110.2035(6) (c), Florida Statutes, does not apply to
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additives authorized in this paragraph. additives authorized in this paragraph.
(j) Contingent upon the availability of funds, and at the agency head's (j) Contingent upon the availability of funds, and at the agency head's
discretion, each agency is authorized to grant competitive pay discretion, each agency is authorized to grant competitive pay
adjustments to address retention, pay inequities, or other staffing adjustments to address retention, pay inequities, or other staffing
issues. The agency is responsible for retaining sufficient documentation issues. The agency is responsible for retaining sufficient documentation
justifying any adjustments provided herein. justifying any adjustments provided herein.
21 (k) Each agency is authorized to grant merit pay increases based on the (k) Each agency is authorized to grant merit pay increases based on the IDENTICAL 21
(cont) employee's emplary per as evidenced by a performance employee's exemplary performance as evid d by a perf (CONT) (cont)
evaluation conducted pursuant to chapter 60L-35, Florida Administrative evaluation d d pur: to chapt 60L-35, Florida Administrative
Code, or a similar performance evaluation applicable to other pay plans. Code, or a similar performance evaluation applicable to other pay plans.
The Chief Justice may exempt judicial branch employees from the The Chief Justice may exempt judicial branch employees from the
performance evaluation requirements of this paragraph. performance evaluation requirements of this paragraph.
(1) Contingent upon the availability of funds and at the agency head's (1) Contingent upon the availability of funds and at the agency head's
discretion, each agency is authorized to grant a temporary special discretion, each agency is authorized to grant a temporary special
duties pay additive, of up to 15 percent of the employee's base rate of duties pay additive, of up to 15 percent of the employee's base rate of
pay, to each employee temporarily deployed to a facility or area closed pay, to each employee temporarily deployed to a facility or area closed
due to emergency conditions from another area of the state that is not due to emergency conditions from another area of the state that is not
closed. closed.
(6) COLLECTIVE BARGAINING (6) COLLECTIVE BARGAINING
(a) All collective bargaining issues at impasse relating to mandatory (a) All collective bargaining issues at impasse relating to mandatory subjeects
subjects of collective bargaining shall be resolved by the Legislature. of collective bargaining shall be resolved by the Legislature between the State of
Flori AF, E - G he F rati P ic Empl he F ration of
Physicians and Dentists, the Florida State Fire Service Association, the Police
Benevolent A iation, the T rs Local Union No. 2011 he Florida HOUSE
A iation relatin W h nomic i hall r 1v herein MODIFIED
r he instruction rovi nder Item " (1) EMPLOYEE AND OFFICER
COMPENSATION, " Item "(2) SPECIAL PAY ISSUES," Item "(4) OTHER BENEFITS," and Item "(5)
PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS" and any other legislation enacted to
implement this act.
All 11 ive bargaining i e im se between th ate of Florida and
the Federation of Physicians and Dentists and the Police Benevolent Association
relating to insurance benefits shall be resolved herein pursuant to the instructions
provided under Item "(3) "BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE" and any
other legislation enacted to implement this act.
23 Proviso - Administered Funds 23
The moneys contained herein are appropriated from the named funds to The moneys contained herein are appropriated from the named funds to
Administered Funds, Department of Business and Professional Regulation, Administered Funds, Department of Business and Professional Regulation,
Department of Citrus, Department of Economic Opportunity, Department of Department of Citrus, Department of Economic Opportunity, Department of
Financial Services, Executive Office of the Governor, Department of Financial Services, Executive Office of the Governor, Department of
24 Highway Safety and Motor Vehicles, Legislative Branch, Department of the Highway Safety and Motor Vehicles, Legislative Branch, Department of the IDENTICAL 24
Lottery, Department of Management Services, Department of Military Lottery, Department of Management Services, Department of Military
Affairs, Public Service Commission, Department of Revenue and the Affairs, Public Service Commission, Department of Revenue and the
Department of State as the amounts to be used to pay the salaries, other Department of State as the amounts to be used to pay the salaries, other
operational expenditures and fixed capital outlay of the named agencies. operational expenditures and fixed capital outlay of the named agencies.
PROGRAM: ADMINISTERED FUNDS
1961A LUMP SUM
INFORMATION TECHNOLOGY
From the funds provided in Specific Appropriation 1961A , $747,159 from From the funds provided in Specific Appropriation 1961A, $989,502 $670,325 from the
the General Revenue Fund and a reduction of ($621,111) from trust funds General Revenue Fund and $418,691 from trust funds are provided for distribution into
are provided for distribution into agencies' State Data Center-Agency agencies’ State Data Center-Agency for State Technology data processing categories for HOUSE
for State Technology data processing categories for the revenue to the revenue to support appropriations within the Agency for State Technology. MODIFIED

support appropriations within the Agency for State Technology.

From the f rovided in ific Appropriation 1961A 286 in non-recurrin
eneral Reven: £ i Trovi. for the Agen for Technol in
information security training for the information security managers and their staff of
the Division of Administrative Hearings, the Division of Emergency Management, the
Department of Agriculture and Consumer Services, the Department of Law Enforcement,

the Department of Legal Affairs, the Office of Early Learning, the Florida Commission
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n Offender Review N h rdi Ad Litem in the followin
HOUSE MODIFIED
Division of Administrative Hearings ..................$6,286 (conT)
Division of Emergency Management ie ey $6,286
D rtmen £ Agricultur n r Servi 286
D men f Law Enforcement...........0.... 286
Department of Legal Affairs PR $6,286
Offi f Early Learnin 5§ ¥ egraiey 2
Flori mmission on Offender Review s e 2
Guardian Ad Litem ——— . . $6,286

19612 CONTRACTED SERVICES

From the funds provided in Specific Appropriation *#**** $1,800,000 in recurring
eneral Reven £ i rovided he Ex ive Office of th vernor for th
acquigition of a statewide travel management system that standardizes and automates
travel management to include travel planning and approval, expense reporting, and
reimbursement; an 2 0,000 in nonr: rrin neral Reven £ i rovided h
executive branch state agencies and the judicial branch for the implementation of a
statewide travel management system. The Executive Office of the Governor shall
undertake a competitive procurement for a gtatewide travel management system pursuant HOUSE NEW
287.057, Flori

The s em m 1 1 ronically: i rf with the Flori Acco in
Information Resource Subgystem and the Personnel Information System, (b) generate the
uniform travel authorization request and travel voucher forms pursuant to s. 112.061,
Flori ute ive rovals for vel The stem m 1 include
search features that query travel information by specific criteria to minimally

incl : employee n ition title f travel, date N ion of
travel, mode of travel, confirmation of agency head or designee authorization if

r ir 1l travel Th m_m w_executiv I, h

agencies and the judicial branch to retain current customized organizational code
information nsur ha ravel rei rsemen re m from the appropri fund
source.

The Executive Office of the Governmor and the Legislature shall be provided access to

h wi ravel man. m m for purpo £ nerating repor n _all
travel completed by executive branch state agencies and the judicial branch.
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1961B LUMP SUM

STRENGTHENING DOMESTIC SECURITY

Funds provided in Specific Appropriation 1961B are contingent on
federal grants being awarded. Should the amount awarded for each
federal grant be 1less than the amount appropriated, funds shall be
awarded in priority order for the individual projects as indicated in
the Fiscal Year 2016-2017 Domestic Security Funding Request of the
Domestic Security Oversight Board. Once federal funding is received and
projects are funded in priority order, the Board may transfer funding
between any of the funded projects. Funds may be allocated to projects
not listed below with approval of the Legislative Budget Commission.

State Homeland Security Program (SHSP):
DEPARTMENT OF AGRICULTURE AND CONSUMER SERVICES

State Agricultural Response Team (SART) Support........... 263,320
DEPARTMENT OF EDUCATION

Mags Notificatiom.......cveiveineninoranarivcssococsccnnos 214,285

Emergency Operational Communication K=20...........c000un. 408,720

Bay District School.. ¥ e R W IS b Rt 100,000

WAKULIR“COUNLY SCNOOTE sty vuinivis s/dlisdione v s eslpte e it &b ere e has 29,976

Jeffergon County SCROOL . viiiilin i lalhn o sniesvisovsoaves 50,000

DeBOLO 1 COMEY SchoOl il vo v i niCtiolon ¢ o F5 i o e sie ol viond ole 26,670

K-12 Security Visitor Identification System.............. o 168,302
DEPARTMENT OF FINANCIAL SERVICES

Specialty Team Training & Exercise............covveuenannn 92,358

Specialty Team Sustainment and Maintenance................ 18,000

LE Response Critical NeedS........ccseeevsvovscacansvanass 97,000
DEPARTMENT OF HEALTH

Enhancement of State's Radiological Nuclear Detection

CapRbLIieY. .. i e s LS S e s e R el 134,000

Active Shooter in a Health Care Setting Training/Drill.... 59,250
DEPARTMENT OF LAW ENFORCEMENT

Sustainment of Fusion Center AnalystsS................ s ot 119,000

FUSion CembeXS.... ..o ivivvcncrossosasnossevsssssssesavsas 253,000

19612 LUMP
RISK ASSESSMENTS

n in ifi ropriation “””” are provi for ion n_information
ri risk ment for h ate agen identifi W nt n
254,167 n For m, in he information urity
rigk men he Agen for a Technol. hall fin h ific risk
ment meth 1 remen roach th h. incl identification

n rioritization of remediation iviti im.
schedule and cost of the remediation plan for each agency. The Agency for State
Technology shall collaborate with each state agency identified below to develop an
implementation plan and support the agency procurement for the information security HOUSE NEW
rigsk men h h llowin enci hall rtake a m] itiv
procurement pursuant to s. 287.057, Florida Statutes, for a security risk assessment:
Agency for Healthcare Admini ion; Agen for Persons with Di ilities; Department
of Economic Opportunity; Department of Business and Professional Regulation;

D rtmen £ Fin. ial rvi ; D rtmen £ rrections; Departmen £ Children
and Families; Departmen venil ice; D rtmen ation; Departmen
Elder Affairs; Department of Health; Department of Revenue; Department of State;
Departmen £ Tr e ion; rtmen f Law Enforcement; Departmen! f Highw
af M r Vehicles. Upon completion, the Agency for State Technology shall
submit to the Ex ivi ££f h vernor’ £ f Pol nd B et he
hair of th n. mmi n_Appropriation, h hair of the House of
Representatives Appropriations Committee, the timeline and cost for completing the
information ri rigk men hi mpl information rity risk
men
Funds provided in Specific Appropriation 1961B are contingent on
federal grants being awarded. Should the amount awarded for each federal
grant be 1less than the amount appropriated, funds shall be awarded in
priority order for the individual projects as indicated in the Fiscal
Year 2016-2017 Domestic Security Funding Request of the Domestic
Security Oversight Board. Once federal funding is received and projects
are funded in priority order, the Board may transf funding bet any
of the funded projects. Funds may be allocated to projects not listed
below with approval of the Legislative Budget Commission.
State Homeland Security Program (SHSP):
DEPARTMENT OF AGRICULTURE AND CONSUMER SERVICES
State Agricultural Response Team (SART) Support........... 263,320 IDENTICAL
DEPARTMENT OF EDUCATION
Hass NOELILLCALION. /. oviiiinsrensboronnuscsssovecssaveness 214,285
Emergency Operational Communication K-20.........ccvvevenn 408,720
Bay District SchoOl.......vevvvennnenn & 100,000
Wakulla County SCROOLB...cvssveeossscsvostccsssecssssssinas 29,976
Jefferson County SChOOL.....cvucureennansnnesssssannnnnnns 50,000
DeSotd County: SEROOLL S (NG 30 e Tanla S s asiiire o o el e o 15 e i 26,670
K-12 Security Visitor Identification System............... 168,302
DEPARTMENT OF FINANCIAL SERVICES
Specialty Training and EXercCiSe........c.oceuveennunoncvnns 92,358
Specialty Team Sustainment and Maintenance................ 18,000
Critical Needs......ccccovsvnncasnsccncasnossnosionsssones 97,000
DEPARTMENT OF HEALTH
Enhancement of State's Radiological Nuclear Detection
(oS b o e UG TR s o S SR BT s G AL el B 134,000
Active Shooter in a Health Care Setting Training/Drill.... 59,250
DEPARTMENT OF LAW ENFORCEMENT
Sustainment of Fusion Center AnalySt..........eveeeveeenne 119,000
Pusion Centers............. o 253,000
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Appropriations Committee

Executive Office of the Governor, Legislature, Administered Funds

Line # Senate Bill 2500 House Bill 5001 House Offer Line #
Statewide Data Sharing. TR 1,596,800 Statewide Data SBATING. . ccitcassocicbvisisnocssnonon dosia 1,596,800
HOLRQULR PLANDOLB .o w0 it i vimiviais Sieia o nisinTo e s ait nuis o0 0 4 fole i aieiare 195,000 Netadata PLANDEES. ... oo assrasimeasiossnosnisnenbonesess 195,000
State MS-ISAC NetWOIK.....cscsiesovsoesnovannses 72,494 State MS-ISAC NetwWOIK....cccoseecoesssccsanarnsonessnssnsse 72,494
Cyber Security Training.... P 283,000 Cyber Security Training... N 283,000
Region 2 EDICS Tower......... . 80,000 Region 2 EDICS TOWer........ . 80,000
Management and Administration. v 69,834 Management and Administration.... 69,834
REGIon 2 CApitol POLICE . i. e donsts sinidisoin s /s Vi sbe s snis vt by 57,000 Region| 2 CapLtoli POLICE LU Lol Rene is i Uavive s oo oo v olad. s 57,000

DIVISION OF EMERGENCY MANAGEMENT (EOG) DIVISION OF EMERGENCY MANAGEMENT (EOG)
ALL-HAZATAS TraINIng. ... lveiivica iieiam eiviasivsiavinsaivitsvinn v 391,378 AlL-HazaYds Traindng. .. issieaicsas vnevivhaicess viesds e ees 391,378
28 Sustainment of Fusion Center AnalystS...........cceeveeenns 406,000 Sustainment of Fusion Center Analyst.........ccovvivenenns 406,000 IDENTICAL 28

(cont) HazMat Sustainment..............o00 Viagals 653,448 HazMat Sustainment........eeveeeecvensnanas 653,448 (CONT) (cont)
LE Sustainment and MaintenancCe.........ceeoceeevuoreananans 966,338 LE Sustainment and MaintenancCe.............ceueeaverancanns 966,338
HEsnRt CriCLical We@AS. (. iiii . dsuvmioniissiviasnsupiseiis vihp 164,750 LE Response Critical NeedS........ccceeeeusesnnconssnnnasns 830,310
LE Response Critical NeedS.........cevevevevennnnn ws een = 830,310 HAzZMAC Critical NOGAS.. .t i it ilonssicnsonoasses sibihvomn siot 164,750
MARC Sustainment . .... .. ilieiduaevicen setsonn svanovinnas 79,416 USAR SuBtaimment, . .icciivenctsssasaivesatsbonesonoessssione 392,036
USAR Training....... 3 492,532 MARC Sustainment... 79,416
USAR Sustaifment. .. ... .. ... iiiilieniveneecadicasbioicnet 392,036 USAR Critical NeedS......icsvsciasnsisspasasesvsctsssosssn 23,000
USAR Critical Needs.............0.. Wik Ve, als e bie b e e vaiele 23,000 SPECEALEY TEREI (v s wis.0 0 ¢ dhaln v iirtnce 0005a 8.8 410 0 lord e 04 o oI5 NGRS 4y Whe 120,000
Specialty Team Training & EXerciSe..........coeeveveeuncnns 120,000 HAZMAT Training and EXerCiSe.........cccvevenovcscncnnnans 403,320
EDTCS SUBERINMENT L0555 0l wie o4/ o VRIbie siors s N2 s B, 6 4% reruasih 34,000 USAR TTAIDING b0 o/i o i dis coidibiesns vasbibie 4 o.siv sidivin o vdleinle bis ieid 492,532
Hazmat Training and Exercise...... . - 403,320 EDICS SUStRINMENL. o (o4 buiassnsasinssanesubesass wiaieiam 34,000
Marc Training and EXerciSe.........cvevuvevivansccnancns SR 9,500 Orange County Cyber Security Defense Initiative........... 182,000
Skywatch Mobile Surveillance Tower - Region 6............. 143,534 FRT Sustainment and Maintenance............ceeetevennnnnnns 9,678
Skywatch Mobile Surveillance Tower - Region 3............. 148,050 700 MHz Overlay Project - Region 7.......ceeveeesnnenancns 560,000
Orange County Cyber Security Defense Initiative........... 182,000 FPUSION CORE@EBL L i duiis v viioinvabesssssniessessoeesssaissioses 165,107
FRT Sustainment and Maintenance.......... S 9,678 LE Data Sharing..... Vs e 762,000
700 ¥hz Overlay Project - Region 7......ceivvecrssevossnas 560,000 Metadata Plannerd. ... ... ccvoosieoesiondosvesosssasononssia 152,500
700 MHz Mutual Aid Overlay Phase 2 - Region l............. 310,016 WEBEOC PYOJRGE. o sliled o Wiiisissiislels flow bt s e mvvsinosv ot suass 684,146
WEBRBOC  PEOTJEOE . | Juaiwi am o605 o 50n b bbvhia it o5 b1 o s, ey st d B Peh 8 684,146 ISST Project s Region 4.0 el LSl iw oo dicics e vtis b ilsine 598,000
ISSI Project - Region 4.........000vun 598,000 Lakeland Electric Pilot - Regiom 4.........cccvevenennnanas 125,000
Lakeland Electric Project Region 4.. 125,000 MARC Training and Exercise......... - . 9,500
PUGLON Centers: ootk e s elva 165,107 Skywatch Mobile Surveillance Tower - Region 6............. 143,534
LE Data Sharing..... 762,000 700 MHz Mutual Aid Overlay Phase2 - Regionm l.............. 310,016
MOLAARTR PIRUNOTIT. . iiii v sssviaberiesiess s svianess dasevsvis 152,500 Skywatch Mobile Surveillance Tower - Regionm 3.........0.004 148,050
Management & Administration.........ccevevinnrecennrasenan 701,456 Management & Administration...........ccceiitinicaniacnanans 701,456

FLORIDA FISH AND WILDLIFE CONSERVATION COMMISSION FLORIDA FISH AND WILDLIFE CONSERVATION COMMISSION
Specialty Team Sustainment and Maintenance................ 39,100 Specialty Team Sustainment and Maintenmance................ 39,100
Specialty Team Training & EXercisSe.........oeeiivevenenenns 94,500 Special Team Training & EXercise.........ccceveeveenannanns 94,500
Urban Areas Security Initiative (UASI): Urban Areas Security Initiative (UASI):
Miami/Ft Lauderdale Urban Areas Security Initiative (UASI) 6,479,263 Miami/Ft Lauderdale Urban Areas Security Initiative (UASI) 6,479,263
Orlando Urban Areas Security Initiative (UASI)............ 3,188,648 Orlando Urban Areas Security Initiative (UASI)............ 3,188,648
Tampa Urban Areas Security Initiative (UASI).............. 4,069,166 Tampa Urban Areas Security Initiative (UASI)... PR T 4,069,166
Management and Administration (UASI).........eceevuveenans 723,004 Management and Administration (UASI)..........vevveencnans 723,004
Additional Federal Funding: Additional Federal Funding:
DIVISION OF EMERGENCY MANAGEMENT DIVISION OF EMERGENCY MANAGEMENT
Urban Area Security (UASI) Nonprofit Security Urban Area Security (UASI) Nonprofit Security
Grant Program (NSGP)....... 1,124,900 Grant Program (NSGP)........c.cevuvunn oo 1,124,900
Operation Stonegarden (OPSG).......ceveeeneaes 1,150,084 Operation Stonegarden (OPSG).........cceveveecnaanennccnns 1,150,084
1964A SPECIAL CATEGORIES
GRANTS AND AIDS - TRIUMPH GULF COAST
Specific Appropriation 1964 is contingent upon the entry of an order
by the United States District Court in the Middle District of Louisiana HOUSE

as a final settlement by and between the Unites States, the five Gulf
States and the BP entities in In Re: 0il sSpill by the 0il Rig
"Deepwater Horizon" in the Gulf of Mexico on April 20, 2010, (Case No.
MDL No. 2179), and the receipt into the General Revenue Fund of not less
than $400 million as partial payment of the economic damages awarded to
the State of Florida under the final settlement
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Line # Senate Bill 2500 House Bill 5001 House Offer Line #
30 Other Back of the Bill Language 30
SECTION 65. From the funds appropriated in Specific Appropriation 1984 of chapter |[SECTION 69. The sums of $5,479,579 from the General Revenue Fund and $4,449,079 from
2015-232, Laws of Florida, the amounts of $5,479,579 from the General Revenue Fund |trust funds in Specific Appropriation 1984 of chapter 2015-232, Laws of Florida, for
31 and $4,449,079 from trust funds provided for the Human Resources Assessment the transition to a new human resource system provider are hereby reverted. This IDENTICAL 31
Increase shall revert immediately. This section shall take effect upon becoming section is effective upon becoming law.
law. :
32 Other Implementing Bill Language 32
ion XX ropriations in th 16-2017 neral
ropri h and judici ravel m
W Ve £ f th vernor i i ion of
33 wi ravi m £ in ific A ;% ion #%%%& jip - HOUSE 33
2017 General Appropriations Act. For purpose of complying with s. 112.061, Florida NEW
1 v agenci h ici } o m iliz

wi rav




Senate Appropriations Committee / House Appropriations Committee
Fiscal Year 2016-2017
State Administered Retirement Systems - Senate Bill 7042/ House Bill 5005

Line

Issue

Senate

House

House Offer #1

Section 112.4501

Florida Retirement System Investment Plan
Contributions

Corrects the name of the trust fund where
funds earmarked for the State Board of
Administrations administrative and
educational expenses are deposited.

Senate Language

Section 121.71

Sets contribution rates at blended rates based

Sets contribution rates at blended rates based

Poan s on 2015 Valuation on 2015 Valuation ey
2
Conttibution foruiianded mnaealEbilty Sets contribution rates at blel}ded rates based | Sets contribution rates at blel.lded rates based ldentical
on 2015 Valuation on 2015 Valuation
3 Important state interest relating to retirement thelided thicladad e
costs
4 Important state interest relating to health thetodad Tetoded {dentioal

insurance subsidy costs




