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'PROGRAI( : ADMINISTERED FUNDS

1984 LUMP SUM
HUMAN RESOURCES ASSESSMENT INCREASE

The funds in Specific Appropriation 1984 are provided for an increase
to the human resources assessment only if the funds appropriated in
Specific Appropriation 2826 for transition costs are released based upon
the results of the competitive procurement.

The funds in Specific Appropriation 1984 are provided for an increase to the
human resources assessment only if the funds appropriated in Specific
|Appropriation 2826 for transition costs are released based upon the results of
the competitive procurement.

If a portion or all of the funds in Specific Appropriation 1984 are distributed
to state entities by budget amendment pursuant to the notice, review, and
objection provisions of chapter 216.177, Florida Statutes, the Executive Office

ne the additional human services

zates necessary, based on the distribution of the requested funds.

STRENGTHENING DOMESTIC SECURITY

federal grants being awarded. Should the amount awarded for each
1 grant be le than the amount appropriated, funds shall be

awarded in priority order for the individual projects as indicated in
the Fiscal Year 2015-2016 Domestic Security Funding Request of the
[Domestic Security Oversight Board. Once Federal funding is received and
lprojects are funded in priority order, the Board may transfer funding
jbetween any of the funded projects. Funds may be allocated to projects
not listed below with approval of the Legislative Budget Commission.

State Homeland Security Program (SESP):
[DEPARTMENT OF AGRICULTURE AND CONSUMER SERVICES

Funds provided in Specific Appropriation 1984A are contingent on
federal grants being awarded. Should the amount awarded for each
federal grant be less than the amount appropriated, funds shall be
awarded in priority order for the individual projects as indicated in
the Fiscal Year 2015-2016 Domestic Security Funding Request of the
Domestic Security Oversight Board. Once federal funding is received and
projects are funded in priority order, the Board may transfer funding
between any of the funded projects. Funds may be allocated to projects
not listed below with approval of the Legislative Budget Commission.

State Homeland Security Program (SHSP):

37 1984B LUMP SUM From the funds provided in Specific Appropriation 1984, $604,655 from From the funds provided in Specific Appropriation 1984B, $604,655 $389,648 from
INFORMATION TECHNOLOGY the General Revenue fund and $3,399,964 in trust funds is provided for the General Revenue Fund and $3,399,964-£2,484,023 in trust funds are provided
for the distribution into agencies’ State Data Center - Agency for State
the distribution into agencies' data processing categories for the o ata = o8, #65. the F G Rentel Fanovesy
[procurement of disaster recovery services. services.
Executive Office of the Governor.. 498,846 |Executive Office of the Governor .................... 498,846 157,225
Justice Administration Commission. . 105,809 & 4 Adminietrati €4 ieed
Department of Highway Safety and Motor Vehicles............. 122,793 Department of Highway Safety and Motor Vehicles . 132,635
Agency for Healthcare Administration. ceeseaaes 306,982 [Agency for Health Care Administration .. cees 164,910
Department of the Lottery 375,929 P £ the Lott
[Department of Environmental Protectiom.......... cesene sesses 339,939 [Department of Environmental Protection.. 339,939
Department Of TranSPOTtation. . ........eeveeeesenenencnsnenss 945,586 Department of Transportation.. o8 907,200
Department of Management SEIVACESB............oeeeeeneenennnns 260,935 Department of Management ServiCeS.................... 260,935 236,810
Department of Economic Opportunity 900,000 Department of Economic OPPOXrtunity .................. 900,000 702,529
[Department of Business and Professional Regulation.... e 147,800 P £ Busi d-—Prof i 1R lati 147,800
Department Of StAte........ccceiverctvsscscrasncnnnns 232,423
From the funds provided in Specific Appropriation 1984, $2,962,488
from the General Revenue Fund and $4,891,527 from trust funds is Prom the funds provided in Specific Appropriation 1984B, $2.962.,488 $2,721.357
provided for distribution into agencies' data processing categories for from the General Revenue Fund and $4,891,527 £4,230,616 in trust funds is
the revenue source to support appropriations within the Agency for State [provided for distribution into agencies’ State Data Center - Agency for State
Technology. data processing categories for the revenue to support appropriations
jwithin the Agency for State Technology.
ki:} 1984A(House) /1984C(Senate) LUMP SUM Funds provided in Specific Appropriation 1984A are contingent on

Funds provided in Specific Appropriation 1984A are contingent on
federal grants being awarded. Should the amount awarded for each
federal grant be le than the amount appropriated, funds shall be
awarded in priority order for the individual projects as indicated in
the Fiscal Year 2015-2016 Domestic Security Funding Request of the
Domestic Security Oversight Board. Once federal funding is received and
projects are funded in priority order, the Board may transfer funding
between any of the funded projects. Funds may be allocated to projects
not listed below with approval of the Legislative Budget Commission.

State Homeland Security Program (SHSP):

State Agriculture Response Team (SART) Support........... 225,935 DEPARTMENT OF AGRICULTURE AND CONSUMER SERVICES DEPARTMENT OF AGRICULTURE AND CONSUMER SERVICES
State Agriculture Response Team (SART) Planner........... 60,000 State Agricultural Response Team (SART) Support........... 225,935 State Agricultural Response Team (SART) Support........... 225,935
FLORIDA DEPARTMENT OF FINANCIAL SERVICES State Agricultural Response Team (SART) Support-Planner... 60,000 State Agricultural Response Team (SART) Support-Planner... 60,000
Law Enforcement ReBPONBE.........cc0vvvnennnnnssnnsnns e 34,000 DEPARTMENT OF EDUCATION DEPARTMENT OF EDUCATION
[DEPARTMENT OF EDUCATION Mass Notification..... ceen . 318,577 Mass Notification. . e 318,577
Mass Notification...... ceee . 318,577 Education Sector... cees 299,000 Education Sector. . cene ves 299,000
Education Sector Target Hardening. e 299,000 DEPARTMENT OF FINANCIAL SERVICES DEPARTMENT OF FINANCIAL SERVICES
[DEPARTMENT OF HEALTH Sustainment and MaintenanCe...........oceeeueeeennoannsens 34,000 Sustainment and MaintenanCe..........coeeevrennrarsnansans 34,000
Radiological Nuclear Detection Capability....... e 436,000 DEPARTMENT OF HEALTH DEPARTMENT OF HEALTH
FEMORS Training.....coevevecnsnccocacosnsancnnns cee 75,000 Enhancement of State's Radiological Nuclear Detection Enhancement of State's Radiological Nuclear Detection
Tourniquet Training.... ” 15,365 CHPIDAAERTY ¢ o o s0 0 m e nomon oasnmuesnnes 436,000 Capability.... 436,000
Ambu-bus Kits. . 260,365 FEMORS Training......ccouvveneccnnns . 75,000 FEMORS Training.. .o .e 75,000
FLORIDA DEPARTMENT OF LAW ENFORCEMENT Tourniquet Training............oeeee 15,365 Tourniquet Training..............un 15,365
Fusion Center AnalysSt.............ceun 55,000 Ambu-Bus KitB.....ccccvececccncncacnnns T T 260,365 Ambu-Bus KitB......cocvtvaviencnnncnannns cesaaane 260,365
Fusion Centers.... 382,877 DEPARTMENT OF LAW ENFORCEMENT DEPARTMENT OF LAW ENFORCEMENT
Statewide Data Sharing......ciccdeicscesereassiansnsnsasios 1,346,480 Pugion Comber MBBLYSE.;.cccesososesssesssssasesssesenssss 55,000 Fusion Center Analyst........ 55,000
Metadata PlammerB........cctereneccssosncsansancs 200,850 Fusion Centers.............. 382,877 Fusion Centers 382,877
Cyber Security Training..........ceeuenenanananans 291,490 Statowidn Dats BREXABG. s sevissonssonsne e eeaenes 1,346,480 Statewide Data Sharing.. 1,346,480
[DIVISION OF EMERGENCY MANAGEMENT Metadata PlanneIB......coceeesesesosososssonsssosssososass 200,850 Metadata Planners..............o... 200,850
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The Division of Emergency Management must submit quarterly status
reports on the outstanding obligations for each open federally declared
disaster event to the Executive Office of the Governor, the chair of the
Senate Appropriations Committee, and the chair of the House
Appropriations Committee.
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Regional Domestic Security Planners (7).............000unn 420,000 Cyber Security Training.. e 291,490 Cyber Security Training.......... PR . 291,490
Fusion Center AnalyStB.....cocoececosocnososacasososos e 385,000 DIVISION OF EMERGENCY MANAGEMENT (EOG) DIVISION OF EMERGENCY MANAGEMENT (EOG)

HazMat Sustainment....... . 537,677 Regional Domestic Security Planners (7). 420,000 Regional Domestic Security Planners (7).... .. 420,000
HaZmat Critical Needs.... . 428,560 FC AnalyBt.....ccoce0s 385,000 FC ADAlYBL..ccoooecsvcsvasussosasansnasnsss . 385,000
Law Enforcement Sustainment and Maintenance.............. 493,794 HazMat Sustainment.......... ceeeeeenn 537,677 HazMat Sustainment....... 537,677
Law Enforcement Response Critical Needs..... 454,812 HazMat Critical Needs 428,560 HasMat Critical Needs......cccovscveveseviviosacaianssacas 428,560
PTE/Comm Capability Enhancement........... 839,240 LE Sustainment and Maintenance.. 493,794 LE Sustainment and Maintenance............... 493,794
MARC Sustainment.. 125,798 Critical Needs......ccovvcecnsaen 454,812 Critical Needs........ccceuuun 454,812
USAR Training..... teseeaeanan .. 822,890 PTE/Comm Capability Enhancement. cesesessesnsenane 839,240 PTE/Comm Capability Enhancement............ creseaann 839,240
Law Enforcement Enhancements I I A 381,865 MARC Sustainment..... 125,798 MARC Sustainment...........ocoeevaeninnanas 125,798
EDICS/EDWARDS Upgrades. .. . eas 282,402 USAR Training... 822,890 USAR Training.......... 822,890
HazMat/MARC Training. @ oe 376,130 LE Enhancements. cone 381,865 LE Enhancements........ sasasase ceeens . 381,865
Special Team Training Exercise..... e cesecanans 90,500 EDICS/EDWARDS Upgrades 282,402 EDICS/EDWARDS Upgrades. cereeaan eeeeaeanae 282,402
Government Sector - Public Safety Assets.. cesceaeaen 764,862 Hazmat/MARC Training............. B PP 376,130 Hazmat/MARC Training..... ceesesesene 376,130
700 Mhz Mutual Aid Overlay - Regiom 4....... »n W ee SIS 310,016 Special Team Training and Exercis veseaee ba cenen 90,500 Special Team Training and Exercise.. 90,500
Special Event and Domestic Incident Management........... 391,746 Government Sector- Public Safety Assets... cecacessaaaae 764,862 Government Sector- Public Safety Assets een 764,862
700 Mhz Mutual Aid Overlay - Santa Rosa County...... . 310,016 P25 700 MHz Mutual Aid Overlay - Region 4...... . 310,016 P25 700 MHz Mutual Aid Overlay - Region 4........... 310,016
Law Enforcement - Fusion Centers...............couu. .o 256,595 Special Event and Domestic Incident Management. a6 391,746 Special Event and Domestic Incident Management.... 391,746
Law Enforcement - Statewide Data Sharing................. 857,000 700 MHz Mutual Aid Overlay - Santa Rosa County. ceee 310,016 700 MHz Mutual Aid Overlay - Santa Rosa County.... 310,016
Law Enforcement - Metadata Plamners.............coeeueaun 152,000 Fusion Centers........... 256,595 Fusion Centers........... . 256,595
[FLORIDA FISH AND WILDLIFE CONSERVATION COMMISSION Statewide Data Sharing... cees . certersesnans 857,000 Statewide Data Sharing.... . 857,000
Law Enforcement Enhancements...........coeuieerennnnennnns 30,000 Metadata Planners............ooun 152,000 Metadata Planners.. .. 152,000
Special Team Training and ExXerciBSe............oeveevnennn 266,000 Management & Administration...........cceeeennnriinnananns 683,044 Management & Administratiom..... cesssessesesensessstssesnee 683,044
[Urban Area Security Initiatives (UASI): FLORIDA FISH AND WILDLIFE CONSERVATION COMMISSION FLORIDA FISH AND WILDLIFE CONSERVATION COMMISSION
Management and Administration........ 743,420 LE EnhancCementS.....ccoeetectoneescsossoasscsnsasanssassns 30,000 LE Enhancements..........ooueues teceesssesctssstassesssenns 30,000
Miami Urban Area Security Initiative. . 6,371,901 Special Team Training & EXercisSe...........oveueuenennnnns 266,000 Special Team Training & Exercise........coceveverannanaaan 266,000
Orlando Urban Area Security Initiative . 4,068,772 Urban Areas Security Initiative (UASI): Urban Areas Security Initiative (UASI):
Tampa Urban Area Security Initiative. ceee 3,684,302 Miami/Ft Lauderdale Urban Areas Security Initiative (UASI) 6,371,901 Miami/Ft Lauderdale Urban Areas Security Initiative (UASI) 6,371,901
Management and Administration...... cee .. 683,044 Orlando Urban Areas Security Initiative (UASI).... 4,068,772 Orlando Urban Areas Security Initiative (UASI)....... .. 4,068,772
[Additional Federal Funding: Tampa Urban Areas Security Initiative (UASI)...... 3,684,302 Tampa Urban Areas Security Initiative (UASI) 3,684,302
[DIVISION OF EMERGENCY MANAGEMENT Management and Administration (UASI)................ cereen 743,420 Management and Administration (UASI)...........cvevnunnans 743,420
Operation Stonegarden (OPS). 1,000,000
Nonprofit Security Grant Program...... 1,425,000 Additional Federal Funding: Additional Federal Funding:
DIVISION OF EMERGENCY MANAGEMENT DIVISION OF EMERGENCY MANAGEMENT
Urban Area Security (UASI) Nomprofit Security Urban Area Security (UASI) Nonprofit Security
Grant Program (MBER) . .iossvsssasisssssssnssassssssssossss 1,425,000 Grant Program (NSGP)............ S N o e L O P 1,425,000
Operation Stonegarden (OPSG).........cvvvnennnvnnnsannnnns 1,000,000 Operation Stonegarden (OPSG)............ N e S R 1,000,000

The Division of Emergency Management must submit quarterly status
reports on the outstanding obligations for each open federally declared
disaster event to the Executive Office of the Governor, the chair of the
Senate  Appropriations Committee, and the chair of the House
Appropriations Committee.

1985A LUMP SUM

EMPLOYEE COMPENSATION AND BENEFITS

From the Funds in Specific Appropriation 1985A, a reduction of $72.0

million in General Revenue and $32.2 million in trust
contingent upon HB 7097 not becoming law.

funds is

2667 LUMP SUM

LEGISLATIVE SUPPORT SERVICES - SENATE

2668 LUMP SUM

LEGISLATIVE SUPPORT SERVICES - HOUSE

Qualifications Commission in disciplining and reviewing the conduct of judges and

justices: and 6) the identification of best practices that promote the effective
|adninistration of justice in Florida. The courts shall provide OPPAGA with
irequested data on all relevant areas of court operations. The study shall be

provided to the President of the Senate of the House of ives

1. 2015,
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(2) SPECIAL PAY ISSUES

Effective July 1, 2015, from the funds in Specific Appropriation 1420,

$778,842 in recurring funds from the Land Acquisition Trust Fund are
provided to fund tive pay ad: of $1,000 for each unit
Inember of the Florida State Fire Service bargaining unit and employees
in the following job classes: Forest Area Supervisor (7622); Forestry
lOperations Administrator (7634); and the Admini
(7636); employed by the Florida Forest Service of the Department
of Agriculture and Consumer Services

of the s and shall a report of its
including for The report ghall be
submitted to the Govermor, the President of the Senate, and the Speaker of the
House of no later than ber 1. 2015

(2) SPECIAL PAY ISSUES
|amexopriation 1985A to:

{a) The Department of Agriculture and Consumer Services in the amount of
|£1.557.684 from the General Revenue Fund to provide competitive pay adjustments
of $1,000 $2.000 for each unit member of the Florida State Fire Service
unit and employ in the following job classes: Forest Area
Supervisor (7622); (7634); and the Forestry
Program Administrator (7636); employed by the Florida Forest Service ef—the—
of Agrieul 4 Servi

|(b) The Department of Highway Safety and Motor Vehicles in the amount of
2,563,796 from the Highway Safety Operating Trust Fund to increase the minimum

- Conf
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(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE

(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state
share of the current State Life Insurance Program and the State
Disability Insurance Program premiums

(b) State Health Insurance Plans and Benefits

1. For the period July 1, 2015, through June 30, 2016, the Department
of Management Services shall continue within the State Group Insurance
Program a State Group Health Insurance Standard Plan, a State Group
[Health Insurance High Deductible Plan, State Group Health Maintenance
Organization Standard Plans and State Group Health Maintenance
Organization High Deductible Plans.

2. The high deductible health plans shall continue to include an
integrated Health Savings Account (HSA). Such plans and accounts shall
|lbe administered in accordance with the requirements and limitations of
federal provisions related to the Medicare Prescription Drug

P . and zation Act of 2003.

3. For the period July 1, 2015, through June 30, 2016, the benefits
[provided under each of the plans shall be those benefits as provided in
the current State Employees' PPO Plan Group Health Insurance Plan
Booklet and Benefit . Health Mai
(HMO) contracts and benefit documents, and other such health benefits as
approved by the Legislature.

Organization

4. For the period July 1, 2015, through June 30, 2016, the annual
deductibles and out-of-pocket maximums of the HMO High Deductible Health
Plan are increased to the same amounts as the PPO High Deductible Health
Plan and the annual deductibles and out-of-pocket maximums for the HMO
Standard Plan are increased to the same amounts as the PPO Standard
Plan. The provisions of this subparagraph are contingent upon

HB 7097 not becoming law.

(ec) State Health Insurance Premiums for the Period July 1, 2015,
through June 30, 2016.

1. State Paid Premiums

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard and
High Deductible Health Plan premiums to the executive, legislative and
judicial branch agencies shall be $559.44 per month for individual

(2) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE

(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state
share of the current State Life Insurance Program and the State
Disability Insurance Program premiums.

(b) State Health Insurance Plans and Benefits

1. For the period July 1, 2015, through June 30, 2016, the Department
of Management Services shall continue within the State Group Insurance
Program a State Group Health Insurance Standard Plan, a State Group
Health Insurance High Deductible Plan, State Group Health Maintenance
Organization Standard Plans and State Group Health Maintenance
Organization High Deductible Plans.

2. For the period July 1, 2015, through June 30, 2016, the benefits
provided under each of the plans shall be those benefits as provided in
the current State Employees' PPO Plan Group Health Insurance Plan
Booklet and Benefit . Health Mai Organization
contracts and benefit documents, and other such health benefits as
approved by the Legislature.

3. Effective July 1, 2015, the state health insurance plans, as defined
in subsection (2)(b), shall 1limit plan participant cost sharing
( bles, i and P ) for 4 medical
services, the amount of which shall not exceed the annual cost sharing
limitations for individual coverage or for family coverage as provided
by the U.S. Department of Health and Human Services pursuant to the
provisions of the federal Patient Protection and Affordable Care Act of
2010. Medical and prescription drug cost sharing amounts incurred by a
plan participant for covered in-network services shall be aggregated to
record the participant's total amount of plan cost sharing, which shall
not exceed the annual cost sharing limitations. The plan shall pay 100

of i k services for a plan participant during the

applicable calendar year once the federal cost share limitations are
reached.

4. The high deductible health plans shall continue to include an
integrated Health Savings Account (HSA). Such plans and accounts shall
be administered in accordance with the requirements and limitations of
federal provisions related to the Medicare Prescription Drug

P: , and zation Act of 2003. The state shall make a
monthly contribution to an employee's health savings account, as
authorized in section 110.123(12), Florida Statutes, of $41.66 for
employees with individual coverage and $83.33 for employees with family
coverage.

(c) State Health Insurance Premiums for the Period July 1, 2015,
through June 30, 2016.

1. State Paid Premiums

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard and
High Deductible Health Plan premiums to the executive, legislative and
judicial branch agencies shall continue at $591.52 per month for

(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE

(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state
share of the current State Life Insurance Program and the State
Disability Insurance Program premiums.

(b) State Health Insurance Plans and Benefits

1. For the period July 1, 2015, through June 30, 2016, the Department
of Management Services shall continue within the State Group Insurance
Program a State Group Health Insurance Standard Plan, a State Group
Health Insurance High Deductible Plan, State Group Health Maintenance
Organization Standard Plans and State Group Health Maintenance
Organization High Deductible Plans.

2. For the period July 1, 2015, through June 30, 2016, the benefits
provided under each of the plans shall be those benefits as provided in
the current State Employees' PPO Plan Group Health Insurance Plan
Booklet and Benefit . Health Mai Organization
contracts and benefit documents, and other such health benefits as
approved by the Legislature.

3. Effective July 1, 2015, the state health insurance plans, as defined
in subsection (2)(b), shall 1limit plan participant cost sharing
( tibles, coi and ) for 4 medical
services, the amount of which shall not exceed the annual cost sharing
limitations for individual coverage or for family coverage as provided
by the U.S. Department of Health and Human Services pursuant to the
provisions of the federal Patient Protection and Affordable Care Act of
2010. Medical and prescription drug cost sharing amounts incurred by a
plan participant for covered in-network services shall be aggregated to
record the participant's total amount of plan cost sharing, which shall
not exceed the annual cost sharing limitations. The plan shall pay 100
P of in services for a plan participant during the
applicable calendar year once the federal cost share limitations are
reached.

4. The high deductible health plans shall continue to include an
integrated Health Savings Account (HSA). Such plans and accounts shall
be administered in accordance with the requirements and limitations of
federal provisions related to the Medicare Prescription Drug
Improvement, and Modernization Act of 2003. The state shall make a
monthly contribution to an employee's health savings account, as
authorized in section 110.123(12), Florida Statutes, of $41.66 for
employees with individual coverage and $83.33 for employees with family
coverage.

(c) State Health Insurance Premiums for the Period July 1, 2015,
through June 30, 2016.

1. State Paid Premiums

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard and
High Deductible Health Plan premiums to the executive, legislative and
judicial branch agencies shall continue at $591.52 per month for
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coverage and $1,191.86 per month for family coverage. individual coverage and $1,264.06 per month for family coverage. individual coverage and $1,264.06 per month for family coverage
b. Funds are provided in each state agency and university's budget to b. Funds are provided in each state agency and university's budget to b. Funds are provided in each state agency and university's budget to
lcontinue paying the State Group Health Insurance Program premiums for continue paying the State Group Health Insurance Program premiums for continue paying the State Group Health Insurance Program premiums for
the fiscal year. A reduction in funds is provided in Specific the fiscal year. the fiscal year.
Appropriation 1985A for distribution to Agencies to provide for the
ladjustment in premiums, effective July 1, 2015.
e, The agencies shall continue to pay premiums on behalf of employees c. The agencies shall continue to pay premiums on behalf of employees c. The agencies shall continue to pay premiums on behalf of employees
lwho have enhanced benefits as follows, including those employees who have enhanced benefits as follows, dincluding those employees who have enhanced benefits as follows, including those employees
jparticipating in the Spouse Program in accordance with section participating in the Spouse Program in accordance with section participating in the Spouse Program in accordance with section
60P-2.0036, Florida Administrative Code, and those employees filling 60P-2.0036, Florida Administrative Code, and those employees filling 60P-2.0036, Florida Administrative Code, and those employees filling
jpositions with "agency pay-all" benefits. positions with "agency pay-all" benefits. positions with "agency pay-all" benefits.
44
(cont.) i. Effective July 1, 2015, for the coverage period beginning August 1, &8 Effective July 1, 2015, for the coverage period beginning August 1, i. Effective July 1, 2015, for the coverage period beginning August 1,

2015, the state share of the State Group Insurance Standard Plan
[Premiums to the executive, legislative and judicial branch agencies for
lemployees with enhanced benefits, excluding Spouse Program participants,
shall be $605.06 per month for individual coverage and $1,356.10 per
month for family coverage.

ii. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard Plan
[Premiums to the executive, legislative and judicial branch agencies, for
leach employee participating in the Spouse Program shall be $678.06 per
month for family coverage.

244 . Effective July 1, 2015, for the coverage period beginning August
1, 2015, the state share of the State Group Health Insurance High
Deductible Plan Premiums to the executive, legislative and judicial
|Jbranch agencies for employees with enhanced benefits, excluding Spouse
Program participants, shall be $561.18 per month for individual coverage
land $1,197.64 per month for family coverage.

iv. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance High
Deductible Plan Program Premiums to the executive, legislative and
judicial branch agencies, for each employee participating in the Spouse
Program shall be $615.97 per month for family coverage.

2. Premiums Paid by Employees

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans shall continue to be $50 per month for individual
coverage and $180 per month for family coverage.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premium for the high
ldeductible health plans shall continue to be $15 per month for
individual coverage and $64.30 per month for family coverage.

c. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible health plans shall continue to be
$8.34 for individual coverage and $30 per month for family coverage for
employees filling positions with "agency payall" benefits.

d. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible plans shall continue to be $15
per month for each employee participating in the Spouse Program in
accordance with section 60P-2.0036, Florida Administrative Code.

3. Premiums paid by Medicare Participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance Standard Plan shall be $341.63 for "one
leligible", $985.06 for "one under/one over", and $683.26 for "both
eligible."

b. Effective July 1, 2015, for the coverage period beginning August 1,

2015, the state share of the State Group Health Insurance Standard Plan
Premiums to the executive, legislative and judicial branch agencies for
employees with enhanced benefits, excluding Spouse Program participants,
shall continue to be $637.34 per month for individual coverage and
$1,429.06 per month for family coverage.

ii. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard Plan
Premiums to the executive, legislative and judicial branch agencies, for
each employee participating in the Spouse Program shall continue to be
$714.55 per month for family coverage.

idd. Effective July 1, 2015, for the coverage period beginning August
1, 2015, the state share of the State Group Health Insurance High
Deductible Plan Premiums to the executive, legislative and judicial
branch agencies for employees with enhanced benefits, excluding Spouse
Program participants, shall continue to be $598.18 per month for
individual coverage and $1,298.36 per month for family coverage.

iv. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance High
Deductible Plan Program Premiums to the executive, legislative and
judicial branch agencies, for each employee participating in the Spouse
Program shall continue to be $649.18 per month for family coverage.

2. Premiums Paid by Employees

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans shall continue to be $50 per month for individual
coverage and $180 per month for family coverage.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premium for the high
deductible health plans shall continue to be $15 per month for
individual coverage and $64.30 per month for family coverage.

C. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible health plans shall continue to be
$8.34 for individual coverage and $30 per month for family coverage for
employees filling positions with "agency payall" benefits.

d. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible plans shall continue to be $15
per month for each employee participating in the Spouse Program in
accordance with section 60P-2.0036, Florida Administrative Code.

3. Premiums paid by Medicare Participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance Standard Plan shall continue to be
$359.61 for "one eligible", $1,036.90 for "one under/one over", and
$719.22 for "both eligible."

b. Effective July 1, 2015, for the coverage period beginning August 1,

2015, the state share of the State Group Health Insurance Standard Plan
Premiums to the executive, legislative and judicial branch agencies for
employees with enhanced benefits, excluding Spouse Program participants,
shall continue to be $637.34 per month for individual coverage and
$1,429.06 per month for family coverage.

ii. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance Standard Plan
Premiums to the executive, legislative and judicial branch agencies, for
each employee participating in the Spouse Program shall continue to be
$714.55 per month for family coverage.

idd. Effective July 1, 2015, for the coverage period beginning August
1, 2015, the state share of the State Group Health Insurance High
Deductible Plan Premiums to the executive, legislative and judicial
branch agencies for employees with enhanced benefits, excluding Spouse
Program participants, shall continue to be $598.18 per month for
individual coverage and $1,298.36 per month for family coverage.

iv. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the state share of the State Group Health Insurance High
Deductible Plan Program Premiums to the executive, legislative and
judicial branch agencies, for each employee participating in the Spouse
Program shall continue to be $649.18 per month for family coverage.

2. Premiums Paid by Employees

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans shall continue to be $50 per month for individual
coverage and $180 per month for family coverage.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premium for the high
deductible health plans shall continue to be $15 per month for
individual coverage and $64.30 per month for family coverage.

e, Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible health plans shall continue to be
$8.34 for individual coverage and $30 per month for family coverage for
employees filling positions with "agency payall” benefits.

da. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the employee's share of the health insurance premiums for the
standard plans and the high deductible plans shall continue to be $15
per month for each employee participating in the Spouse Program in
accordance with section 60P-2.0036, Florida Administrative Code.

3. Premiums paid by Medicare Participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance Standard Plan shall continue to be
$359.61 for "one eligible", $1,036.90 for "one under/one over", and
$719.22 for "both eligible."

b. Effective July 1, 2015, for the coverage period beginning August 1,
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2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance High Deductible Plan shall be $257.52
for "one eligible", $806.73 for "one under/one over", and $515.03 for
"both eligible."

c. Effective July 1, 2015, for the coverage period beginning August 1
2015, the monthly premiums for Medicare participants enrolled in a
[Health Maintenance Organization Standard Plan or High Deductible Health
Plan shall be equal to the negotiated monthly premium for the selected
state-contracted Health Maintenance Organization.

4. Premiums paid by "Early Retirees"

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015 an "early retiree" participating in the State Group Health Standard
Plan shall pay a monthly premium equal to 100 percent of the total
premium charged (state and employee contributions) for an active
employee participating in the standard plan.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, an "early retiree" participating in the State Group Health
Insurance High Deductible Plan shall pay a monthly premium equal to
$534.52 for individual coverage and $1,178.61 for family coverage.

5. Premiums paid by COBRA participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, a COBRA participant participating in the State Group Health
Insurance Program shall continue to pay a premium equal to 102 percent
of the total premium charged (state and employee contributions) for an
active employee participating in the Program.

6. The premiums provided in this Section are contingent up HB 7097
not becoming law.

(d) Under the State Employees' Prescription Drug Program, the following
shall apply:

1. Supply 1limits shall continue as provided in subsection 110.12315,
Florida Statutes.

B For the period July 1, 2015, through June 30, 2016, co-payments for
the State Group Health Insurance Standard Plan shall be as follows:

$7 co-payment for generic drugs with card;

$30 for preferred brand name drug with card;
$50 for nonpreferred brand name drug with card;
$14 for generic mail-order drug;

$60 for preferred brand name mail order drug;

mo oo

$100 for nonpreferred brand name mail order drug.

3. For the period July 1, 2015, through June 30, 2016, coinsurance for
the State Group Health Insurance High Deductible Plan shall continue as
provided in section 110.12315(7), Florida Statutes.

4. Effective July 1, 2015, and notwithstanding the provisions of
subparagraph 2. to the contrary, for the purpose of encouraging an
individual to change from brand name drugs to generic drugs, the
department may continue to waive co-payments for a six month supply of a
lgeneric statin or a generic proton pump inhibitor.

S. The department of Management Services shall maintain the preferred
lbrand name drug 1list to be used in the administration of the State
Employees' Prescription Drug Program.

6. The Department of Management Services shall maintain a listing of
certain maintenance drugs that must be filled through mail order by
participants of the Preferred Provider Organization option only.
Effective July 1, 2015, those drugs on the maintenance 1list may
initially be filled three times in a retail pharmacy; thereafter, any

covered prescriptions must be filled through mail order, unless the

2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance High Deductible Plan shall continue to
be $271.07 for "one eligible", $849.19 for "one under/one over", and
$542.15 for "both eligible.”

e. Effective July 1, 2015, for the coverage period beginning August 1,
2015, the monthly premiums for Medicare participants enrolled in a
Health Maintenance Organization Standard Plan or High Deductible Health
Plan shall be equal to the negotiated monthly premium for the selected
state-contracted Health Maintenance Organization.

4. Premiums paid by "Early Retirees"

a. Effective July 1, 2015, for the coverage period beginning August 1
2015 an ‘"early retiree" participating in the State Group Health
Insurance Standard Plan shall continue to pay a monthly premium equal to
100 percent of the total premium charged (state and employee
contributions) for an active employee participating in the standard
plan.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, an ‘"early retiree" participating in the State Group Health
Insurance High Deductible Plan shall continue to pay a monthly premium
equal to $564.86 for individual coverage and $1,245.03 for family
coverage.

5. Premiums paid by COBRA participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, a COBRA participant participating in the State Group Health
Insurance Program shall continue to pay a premium egual to 102 percent
of the total premium charged (state and employee contributions) for an
active employee participating in the Program.

(d) Under the State Employees' Prescription Drug Program, the following
shall apply:

1. Supply 1limits shall continue as provided in subsection 110.12315,
Florida Statutes.

2. For the period July 1, 2015, through June 30, 2016, co-payments for
the State Group Health Insurance Standard Plan shall be as follows:

a. $7 co-payment for generic drugs with card;

b. $30 for preferred brand name drug with card;

c. $50 for nonpreferred brand name drug with card;
d. $14 for generic mail-order drug;

e. $60 for preferred brand name mail order drug;

£. $100 for nonpreferred brand name mail order drug.

3. For the period July 1, 2015, through June 30, 2016, coinsurance for
the State Group Health Insurance High Deductible Plan shall continue as
provided in section 110.12315(11), Florida Statutes.

4. Effective July 1, 2015, and notwithstanding the provisions of
subparagraph 2. to the contrary, for the purpose of encouraging an
individual to change from brand name drugs to generic drugs, the
department may continue to waive co-payments for a six month supply of a
generic statin or a generic proton pump inhibitor.

5. The Department of Management Services shall maintain the preferred
brand name drug list to be wused in the administration of the State
Employees' Prescription Drug Program.

6. The Department of Management Services shall maintain a listing of
certain maintenance drugs that must be filled through mail order by
participants of the Preferred Provider Organization option only.
Effective July 1, 2015, those drugs on the maintenance list may
initially be filled three times in a retail pharmacy; thereafter, any
covered prescriptions must be filled through mail order, unless a retail

2015, the monthly premiums for Medicare participants participating in
the State Group Health Insurance High Deductible Plan shall continue to
be $271.07 for "one eligible", $849.19 for "one under/one over", and
$542.15 for "both eligible."

c. Effective July 1, 2015, for the coverage period beginning August 1
2015, the monthly premiums for Medicare participants enrolled in a
Health Maintenance Organization Standard Plan or High Deductible Health
Plan shall be equal to the negotiated monthly premium for the selected
state-contracted Health Maintenance Organizatiom.

4. Premiums paid by "Early Retirees"

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015 an "early retiree" participating in the State Group Health
Insurance Standard Plan shall continue to pay a monthly premium equal to
100 percent of the total premium charged (state and employee
contributions) for an active employee participating in the standard
plan.

b. Effective July 1, 2015, for the coverage period beginning August 1,
2015, an T"early retiree" participating in the State Group Health
Insurance High Deductible Plan shall continue to pay a monthly premium
equal to $564.86 for individual coverage and $1,245.03 for family
coverage.

5. Premiums paid by COBRA participants

a. Effective July 1, 2015, for the coverage period beginning August 1,
2015, a COBRA participant participating in the State Group Health
Insurance Program shall continue to pay a premium equal to 102 percent
of the total premium charged (state and employee contributions) for an
active employee participating in the Program.

(d) Under the State Employees' Prescription Drug Program, the following
shall apply:

1. Supply 1limits shall continue as provided in subsection 110.12315,
Florida Statutes.

2. For the period July 1, 2015, through June 30, 2016, co-payments for
the State Group Health Insurance Standard Plan shall be as follows:

a. $7 co-payment for generic drugs with card;

b. $30 for preferred brand name drug with card;

c. $50 for nonpreferred brand name drug with card;
d. $14 for generic mail-order drug;

e. $60 for preferred brand name mail order drug;

£. $100 for nonpreferred brand name mail order drug.

3. For the period July 1, 2015, through June 30, 2016, coinsurance for
the State Group Health Insurance High Deductible Plan shall continue as
provided in section 110.12315(11), Florida Statutes.

4. Effective July 1, 2015, and notwithstanding the provisions of
subparagraph 2. to the contrary, for the purpose of encouraging an
individual to change from brand name drugs to generic drugs, the
department may continue to waive co-payments for a six month supply of a
generic statin or a generic proton pump inhibitor.

5. The Department of Management Services shall maintain the preferred
brand name drug 1list to be wused in the administration of the State
Employees' Prescription Drug Program.

6. The Department of Management Services shall maintain a listing of
certain maintenance drugs that must be filled through mail order by
participants of the Preferred Provider Organization option only.
Effective July 1, 2015, those drugs on the maintenance list may
initially be filled three times in a retail pharmacy; thereafter, any
covered prescriptions must be filled through mail order, unless a retail
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partment of Management Services has developed a program to allow
retail pharmacies to provide 90 day prescriptions for such drugs for no
Imore than the reimbursement paid for prescriptions fulfilled by mail
lorder, including the dispensing fee. Notwithstanding subparagraph (d)2.,
the copayments for such 90 day prescriptions shall be $14 for generic
drugs with a card, $60 for preferred brand name drugs with a card, and
$100 for nonpreferred name brand drugs with a card.

(e) The State Employees' Prescription Drug Program shall provide
lcoverage for smoking cessation prescription drugs; however, members
shall be responsible for appropriate copayments and deductibles when
lapplicable. The smoking c ation prescription drug benefit shall be
limited to up to six-month supply within any plan year and maximum
[lifetime benefit of no more than nine months supplied.
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Y
pharmacy agrees to provide 90 day prescriptions for such drugs for no
more than the reimbursement paid for prescriptions fulfilled by mail
order, including the dispensing fee. Notwithstanding subparagraph (d)2.,
and for the period beginning July 1, 2015, the co-payments for such 90
day prescriptions at a retail pharmacy shall be $14 for generic drugs
with a card, $60 for preferred brand name drugs with a card, and $100
for nonpreferred name brand drugs with a card. This paragraph is
contingent upon Senate Bill 2502 or similar legislation becoming law.

(e) The State Employees' Prescription Drug Program shall provide
coverage for smoking cessation prescription drugs; however, members
shall be responsible for appropriate co-payments and deductibles when
applicable. The smoking cessation prescription drug benefit shall be
limited to up to a six month supply within any plan year and maximum
lifetime benefit of no more than nine months supplied.

pharmacy agrees to provide 90 day prescriptions for such drugs for no
more than the reimbursement paid for prescriptions fulfilled by mail
order, including the dispensing fee. Notwithstanding subparagraph (d)2.,
and for the period beginning July 1, 2015, the co-payments for such 90
day prescriptions at a retail pharmacy shall be $14 for generic drugs
with a card, $60 for preferred brand name drugs with a card, and $100
for nonpreferred name brand drugs with a card. This paragraph is
contingent upon Senate Bill 2502 or similar legi: tion becoming law.

(e) The State Employees' Prescription Drug Program shall provide
coverage for smoking cessation prescription drugs; however, members
shall be responsible for appropriate co-payments and deductibles when
applicable. The smoking cessation prescription drug benefit shall be
limited to up to a six month supply within any plan year and maximum
lifetime benefit of no more than nine months supplied.
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(e) The Fish and Wildlife Conservation Commission and the Department of
Highway Safety and Motor Vehicles are authorized to grant critical
ket pay additives to employees residing in and assigned to Lee
‘ounty, Collier County, or Monroe County, at the levels that the
lemploying agency granted salary increases for similar purposes prior to
uly 1, 2006. These pay additives shall be granted only during the time
in which the employee resides in, and is assigned to duties within,
those counties. In no instance may the employee receive an adjustment to
the employee's base rate of pay and a critical market pay additive based
lon the employee residing in and being igned in the specified
counties .
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(e) The Fish and Wildlife Conservation Commission and the Department of
ghway Safety and Motor Vehicles are authorized to grant critical
ket pay additives to employees residing in and assigned to Lee

County, Collier County, or Monroe County, at the levels that the

lemploying agency granted salary increases for similar purposes prior to
[July 1, 2006. These pay additives shall be granted only during the time
in which the employee resides in, and is assigned to duties within,
those counties. In no instance may the employee receive an adjustment to
the employee's base rate of pay and a critical market pay additive based
on the employee residing in and being assigned in the specified
counties.

006 nd the Department of Highway Safety and Motor Vehicles are is authorized
to grant critical market pay additives to employees residing in and assigned to,

County, Collier County, or Monroe County, at the levels the employing agency
lgranted salary increases for similar purposes prior to July 1, 2006. These pay
ladditives shall be granted during the time in which the employee resides in, and

s assigned to duties within, those counties. In no instance may the employee
eceive an adjustment to the employee's base rate of pay and a critical market
pay additive based on the employee residing in and being igned in the
specified counties.
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(6) COLLECTIVE BARGAINING

(All collective bargaining issues at impasse relating to mandatory
subjects of collective shall be by the Legislature.

(5) COLLECTIVE BARGAINING

All collective bargaining issues at impasse relating to mandatory
subjects of collective b shall be by the Legislature.

(6) COLLECTIVE

7E

(a) All collecti

issues at

Elorida and AFSCHE Council 79, the

to the \ons provided under Item "(1) EMPLOYEE AND
" " 0
" "
and any legislation to impl t this act [ W |
(b) All collecti issues at v the State of N
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